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FOREWORD

This intellectual output (O1) has been developed within the Erasmus+ KA2 Strategic Partnerships for VET project titled as fiSearching the Extensive Application
at Maritime Protocol (SEAMAP)0 ( Pr o j2GL¢-1-TRBLeKA202-045799).

O1: Needs Analysis / Collating, Classifying and Mapping the Available Maritime Jobs
The aims of the intellectual output:

To set the needs analysis for the online platform

To classify maritime jobs in categories, subcategories and job types

To collate the maritime jobs as country specific

To collate the maritime jobs (Shipbuilding and Nautical professionals)

To map the maritime jobs as country specific
To take into account The International Standard Classification of Education (ISCED-97) and The European Qualifications Framework for Lifelong Learning
(EQF)

To take into account Standards of Training, Certification and Watchkeeping (STCW2010) competencies set by the International Maritime Training Organization

(IMO)

The needs analysis and classifying maritime jobs have been based on ISCED-97, EQF and STCW2010. ISCED-97 is a classification structure for organising

information on education and training. The EQFisacommon Eur opean reference framework which links countri
translation device to make qualifications more readable and understandable across different countries and systems in Europe. It has two principal aims: to
promote citizensd mobility between countries and to facilitate their | ifelong

The main methodology of this output activity was to collate, classify and map the available maritime jobs for Shipbuilding and Nautical professionals in all partner
countries, taking into account ISCED-97, EQF and STCW2010 competencies. The list of jobs is extensive and cover all jobs related to maritime. Each partner
made an extensive research on maritime jobs in each participating country. The maritime jobs have been classified, collated and compiled according to the

methodology set for O1.

The following tasks have been implemented by the partnership regarding the O1:

Co-funded by the e This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
Erasmus+ Programme s Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information
of the European Union contained therein.
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Task 1.1 All partners have collated the maritime jobs related to shipbuilding and nautical professionals for maritime sector. This includes information in position,
work experience, education and training, and personal skills required to do the job.

Task 1.2 All collated maritime jobs have been mapped for each country. Any collated profile which does not exist in one country was not included in that country
profiles.

Task 1.3 All partners worked to develop work experience, work-shadowing, work-based learning and apprenticeship section

Reference Job Descriptions: A comprehensive report have been produced outlining mapped related to Shipbuilding and nautical professionals for the maritime
sector.

Once maritime jobs have been classified in categories, subcat ONor bgs i and cho b n
a particular role, the following features and sections for each job profile.

The job profile template was drafted by activity leader, Turk Loydu and agreed by all partners:
The maritime job template includes:

COUNTRY, TITLE OF THE JOB in ENGLISH, TITLE OF THE JOB in NATIONAL LANGUAGE, MARITIME SECTORS(1) The related industry(ies) the person
is qualified to work at (Marine operations and shipping, Marine system design and construction, Marine resource-based industries, Marine-related service
providers and equipment), ENTRY REQUIREMENTS (Age, graduate, training, etc.), SKILLS REQUIREMENTS (You will need), WHAT YOU'LL DO, SALARY
(Starter / Experienced / Highly Experienced) in EURO, WORKING HOURS, PATTERNS AND ENVIRONMENT CAREER, CAREER PATH AND
PROGRESSION.

In the following the maritime jobs have been collated, classified and mapped in the maritime sector according to the maritime sectoral requirements
in Spain.

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European

Erasmus+ Programme s Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information
of the European Union s contained therein.

3/ 105



- Erasmus+ KA2 Strategic Partnerships for VET SEAMAR1
Erasmus+ N . . L " . R
fiISearching the Extensive Application at Maritime Protocol i SEAMAPO

1. Spain
1.1. Marine operations and shipping
1.1.1. Skipper, unlimited waters

JOB PROFILENO 1

COUNTRY Spain
TITLE OF THE JOB in ENGLISH Skipper, unlimited waters
TITLE OF THE JOB in NATIONAL LANGUAGE  t | Ny RS FfddzNF RS € YINAYlF YSNOFIyG$s
SEA /ASHORE or BOTH SEA
MARITIME SECTORS® (1) Marine operations and shipping YES
The related industry(ies) the person is (2) Marine system design and construction NO
qualified to work at: (3) Marine resource-based industries NO
(4) Marine-related service providers and equipment NO
ENTRY REQUIREMENTS 1 To be in possession of the academic degree of higher technician in navigation, fishing and

(Age, graduate, training, etc.)

1
1
1
1
SKILLS REQUIREMENTS q
(You will need) q

WHAT YOU'LL DO

maritime transport or technical specialist of the fishing Mariner8rg speciality of cabotage
navigation or, to be in possession of the corresponding certificate of professionalism where
professional competences of this qualification are collected. In order to do so, training centi
must comply with the minimum quiy requirements in training for professional practice in
merchant ships, as set out in article 20, prior to the beginning of the courses.

20 years old.

Have passed the medical examination of maritime shipping carried out by the Instituto Soci
la Mariha at the time of the application.

Having carried out a shipping period of not less than 12 months, as a pupil or sailor, perforr
at least six months in the activities of the Navigation guard, as part of a training program
according to the requirementS of section Al/1 of the STCW code. This fact will have to be
recorded in the training registration book.

Have passed the test of professional suitability determined by the Ministry of Development
accordance with the competition rules of sectidfl/1 of the STCW code

Planning
Managing

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
Erasmus+ Programme s Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information

of the European Union i contained therein.
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1 To exercise as the first Officer and bridge officer in merchant ships with a gross tonnage not
exceeding 1,600 GT, or for vessels with gross tonnage of up to 3,000 GT, if the practices have
been carried out as a student riding a navigation guard.

I May exercise as a standard in merchant vessels and passenger ships, in sailings near the coast,
with gross tonnage not exceeding 500 GT, as well as a maximum capacity of 350 passengers. To
do so, you must certify a shipping period of not less than 12 months as a bridge officer.

{ To act as a bridge officer in merchant ships without limitation, it shall certify a shipment period of
not less than 24 months as a bridge officer on gross tonnage between 100 and 1,600 GT.

I To exercise as a standard in merchant vessels with a gross tonnage not exceeding 1,600 GT. To
do so, you must certify a shipping period of not less than 36 months as a bridge officer. This
period may be reduced to no less than 24 months if it certifies the professional practice of Captain
or first officer of the bridge during an embarkation period of at least 12 months.

SALARY Mont hly mini mum wage: 869, 900U

(Starter / Experienced / Highly Experienced) Mont hly maxi mum wage: 3751620040

in EURO

WORKING HOURS, PATTERNS AND Spanish or foreign civilian vessels, of gross tonnage equal to or greater than 20 GT/GRT, or homologated
ENVIRONMENT CAREER school vessels greater than 50 GT/GRT. To obtain attributions of points 3 and 5 above, they must be

Spanish or foreign civilian vessels of gross tonnage equal to or greater than 100 GT/GRT. In the case of
Revalidation, embarkations on eighth-list vessels or warships shall also be valid
CAREER PATH AND PROGRESSION

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European

Erasmus+ Programme s Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information
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1.1.2. Skipper, unlimited waters, on fishing vessels, cargo and passenger ships and mega-yachts

JOB PROFILENO 2 |

COUNTRY
TITLE OF THE JOB in ENGLISH

TITLE OF THE JOB in NATIONAL LANGUAGE

SEA /ASHORE or BOTH

MARITIME SECTORS®

The related industry(ies) the person is
qualified to work at:

ENTRY REQUIREMENTS
(Age, graduate, training, etc.)
SKILLS REQUIREMENTS
(You will need)

WHAT YOU'LL DO

SALARY

(Starter / Experienced / Highly Experienced)
in EURO

WORKING HOURS, PATTERNS AND
ENVIRONMENT CAREER

CAREER PATH AND PROGRESSION

Co-funded by the e
Erasmus+ Programme .
of the European Union it

Spain

Skipper, unlimited waters, on fishing vessels, cargo and passenger ships angatetza

t I 4 Nby HefbugWds gePesca, bugues mercantes de carga y de pasaje y en yates de gran ¢
SEA

(1) Marine operations and shipping YES
(2) Marine system design and construction NO
(3) Marine resource-based industries NO
(4) Marine-related service providers and equipment NO

Have the title of Superior technician in maritime transport and deep-sea fishing

Planning
Managing
i Planning and managing the ship's management for transport and fishing.
9 Planning and directing ship manoeuvres and determining stability and seating.
1 Planning and directing navigation.
9 Planning and directing the extractive operations, production and conservation of fishing.
1 Planning and controlling emergency situations.
1 Organize and apply health care, recognizing the medical tables presented.
1 Communicate in English with an independent user level in maritime-fishing activities.

Mont hly mini mum wage: 869, 90040
Monthlyma xi mum wage: 3751620010

Exercise their activity in vessels engaged in the carriage of cargo and/or passengers or in fishing vessels,
whether of a public or private nature, all within the limits and powers established by the competent
administration. Their professional activity is subject to regulation by the competent administration.
Likewise, its training allows it to perform functions of its level landed, in companies and entities belonging
to the fishing maritime sector.

This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
2 Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information
contained therein.
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1.1.3. Officer in charge of a navigational watch, on fishing vessels, cargo and passenger ships and mega-yacht

JOB PROFILE NO 3

COUNTRY
TITLE OF THE JOB in ENGLISH

TITLE OF THE JOB in NATIONAL LANGUAGE
SEA /ASHORE or BOTH

MARITIME SECTORS®W

The related industry(ies) the person is
qualified to work at:

ENTRY REQUIREMENTS
(Age, graduate, training, etc.)
SKILLS REQUIREMENTS
(You will need)

WHAT YOU'LL DO

SALARY

(Starter / Experienced / Highly Experienced)
in EURO

WORKING HOURS, PATTERNS AND
ENVIRONMENT CAREER

Spain
Officer in charge of a navigational watam fishing vessels, cargodpassenger ships and megacht

Oficial de puente en bugues de pesca, bugues mercantes de carga y de pasaje y en yates de gran eslora
Sea

(1) Marine operations and shipping YES/
(2) Marine system design and construction NO
(3) Marine resource-based industries NO
(4) Marine-related service providers and equipment NO

Have the title of Superior technician in maritime transport and deep-sea fishing

1 Organize and coordinate work teams with responsibility, supervising the development of the
same, maintaining fluid relations and assuming the leadership, as well as providing solutions to
the group conflicts that are presented.

1 Communicate with their peers, superiors, clients and persons under their responsibility, using
effective means of communication, transmitting the appropriate information or knowledge and
respecting the autonomy and competence of the persons involved in the Scope of their work.

I To generate safe environments in the development of their work and that of their team,
supervising and applying the procedures of prevention of occupational and environmental risks,
according to the established by the norms and the objectives of the company.

1 To recognise and determine the supply and conditions for the dispatch, valuing the supply
requirements and applying the current regulations, to supervise the preparation of the ship.

I To apply calculation procedures, in accordance with the characteristics of the ship, of the voyage,
and to the international codes and conventions, to plan the safe distribution of weights on board.

I To determine the parameters related to the navigation, using the navigation tools and the updated
information, to plan the rout.

Mont hly mini mum wage: 869,
Mont hly maxi mum wage: 3751

o O

ou

2000

Exercise their activity in vessels engaged in the carriage of cargo and/or passengers or in fishing vessels,
whether of a public or private nature, all within the limits and powers established by the competent

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
Erasmus+ Programme s Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information
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CAREER PATH AND PROGRESSION

administration. Their professional activity is subject to regulation by the competent administration.
Likewise, its training allows it to perform functions of its level landed, in companies and entities belonging
to the fishing maritime sector.

1.1.4. Officer in charge of a navigational watch, fiscal surveillance, fishing inspection, oceanographic research, safety and rescue

JOB PROFILENO 4

COUNTRY
TITLE OF THE JOB in ENGLISH

TITLE OF THE JOB in NATIONAL LANGUAGE

SEA /ASHORE or BOTH

MARITIME SECTORS®™

The related industry(ies) the person is
qualified to work at:

ENTRY REQUIREMENTS
(Age, graduate, training, etc.)
SKILLS REQUIREMENTS
(You will need)

WHAT YOU'LL DO

Spain
Officer in charge of a navigational watch, fiscal surveillance, fishing inspection, oceanographic research,
safety and rescue

Of i ci al encargado de | a guardia o el mando de en
pesquera, investigaci -n oceanogr 8fica, seguridad
Sea

(1) Marine operations and shipping YES/

(2) Marine system design and construction NO

(3) Marine resource-based industries NO

(4) Marine-related service providers and equipment NO

Have the title of Superior technician in maritime transport and deep-sea fishing

1 Organize and coordinate work teams with responsibility, supervising the development of the
same, maintaining fluid relations and assuming the leadership, as well as providing solutions to
the group conflicts that are presented.

1 Communicate with their peers, superiors, clients and persons under their responsibility, using
effective means of communication, transmitting the appropriate information or knowledge and
respecting the autonomy and competence of the persons involved in the Scope of their work.

I To generate safe environments in the development of their work and that of their team,
supervising and applying the procedures of prevention of occupational and environmental risks,
according to the established by the norms and the objectives of the company.

9 Direct navigation, identifying risky situations, applying international norms and regulations and
using the means available to maintain a safe defeat.

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
Erasmus+ Programme s Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information

of the European Union i contained therein.
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1 Navigation, government and ship communications.

SALARY Mont hly mini mum wage: 858, 60040

(Starter / Experienced / Highly Experienced) Mont hly maxi mum wage: 3715, 20040

in EURO

WORKING HOURS, PATTERNS AND Exercise their activity in vessels in the carriage of cargo and/or passengers or in fishing vessels, whether
ENVIRONMENT CAREER of a public or private nature, all within the limits and powers established by the competent administration.

Their professional activity is subject to regulation by the competent administration. Likewise, its training
allows it to perform functions of its level landed, in companies and entities belonging to the fishing
maritime sector.

CAREER PATH AND PROGRESSION

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
Erasmus+ Programme s Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information
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1.1.5. Fleet inspector (superintendent)

Erasmus+ KA2 Strategic Partnerships for VET

SEAMARD1

JOB PROFILENO 5 |

COUNTRY
TITLE OF THE JOB in ENGLISH

TITLE OF THE JOB in NATIONAL LANGUAGE

SEA /ASHORE or BOTH

MARITIME SECTORS®

The related industry(ies) the person is
qualified to work at:

ENTRY REQUIREMENTS
(Age, graduate, training, etc.)
SKILLS REQUIREMENTS
(You will need)

WHAT YOU'LL DO

SALARY

(Starter / Experienced / Highly Experienced)
in EURO

WORKING HOURS, PATTERNS AND
ENVIRONMENT CAREER

CAREER PATH AND PROGRESSION

Co-funded by the e
Erasmus+ Programme .
of the European Union it

Spain
Fleet inspector
Inspector de flota

sea

(1) Marine operations and shipping YES/
(2) Marine system design and construction NO
(3) Marine resource-based industries NO
(4) Marine-related service providers and equipment NO

Have the title of Superior technician in maritime transport and deep-sea fishing

1 Negotiating skills
1 Working capacity under pressure
I Management, coordination, control and monitoring of the repair work carried out on board the
ship.
I Elaboration and monitoring of the schedule of repairs and investments.
1 Repair and improvement reports.
1 Management of incidents with insurance companies.
I Document management associated with ships.
I General support to the fleet.
Mont hly minimum wage: 869, 900U
Mont hly maxi mum wage: 3751620040

Exercise their activity in vessels engaged in the carriage of cargo and/or passengers or in fishing vessels,
whether of a public or private nature, all within the limits and powers established by the Competent
administration. Their professional activity is subject to regulation by the competent administration.
Likewise, its training allows it to perform functions of its level landed, in companies and entities belonging
to the fishing maritime sector.

This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
2 Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information
contained therein.
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1.1.6. Fishing gear handling supervisor

JOB PROFILE NO 6

COUNTRY Spain
TITLE OF THE JOB in ENGLISH Fishing gear handling supervisor
TITLE OF THE JOB in NATIONAL LANGUAGE @ Supervisor de montaje y armado de artes y aparejos de pesca.
SEA /ASHORE or BOTH Sea
MARITIME SECTORS® (1) Marine operations and shipping YES/
The related industry(ies) the person is (2) Marine system design and construction NO
gualified to work at: (3) Marine resource-based industries NO
(4) Marine-related service providers and equipment NO
ENTRY REQUIREMENTS Have the title of Superior technician in maritime transport and deep-sea fishing
(Age, graduate, training, etc.)
SKILLS REQUIREMENTS 1 To act with responsibility and autonomy in the field of its competence, organizing and developing
(You will need) the assigned work, cooperating or working in team with other professionals in the work

environment.

1 To solve responsibly the incidents related to their activity, identifying the causes that provoke
them, within the scope of their competence and autonomy

1 Communicate effectively, respecting the autonomy and competence of the different people
involved in the field of their work.

WHAT YOU'LL DO To carry out operations of assembly and maintenance of arts and rigging, applying techniques on models
or real equipment, to verify their operation.

SALARY Mont hly mini mum wage: 869, 90040

(Starter / Experienced / Highly Experienced) Monthly maximumwa ge: 375162040

in EURO

WORKING HOURS, PATTERNS AND Exercise their activity in vessels in the carriage of cargo and/or passengers or in fishing vessels, whether

ENVIRONMENT CAREER of a public or private nature, all within the limits and powers established by the Competent administration.

Their professional activity is subject to regulation by the competent administration. Likewise, its training
allows it to perform functions of its level landed, in companies and entities belonging to the fishing
maritime sector.

CAREER PATH AND PROGRESSION

Co-funded by the e This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
Erasmus+ Programme s Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information
of the European Union s contained therein.
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1.1.7. Consignee Agent

SEAMARD1

JOB PROFILENO 7

COUNTRY

TITLE OF THE JOB in ENGLISH

TITLE OF THE JOB in NATIONAL LANGUAGE
SEA /ASHORE or BOTH

MARITIME SECTORS®

The related industry(ies) the person is
qualified to work at:

ENTRY REQUIREMENTS
(Age, graduate, training, etc.)
SKILLS REQUIREMENTS
(You will need)

WHAT YOU'LL DO

SALARY
(Starter / Experienced / Highly Experienced)
in EURO

Spain

Shipping agent

Agente de Consignatarias

ASHORE

(1) Marine operations and shipping YES/
(2) Marine system design and construction NO
(3) Marine resource-based industries NO
(4) Marine-related service providers and equipment NO

Communication skills
Computer skills
Problem solving

=4 =4 -8_8_8_98_9_29_-=9_-93_-2°._-2°

Mont hly mini mum wage: 858, 60
Mont hly maxi mum wage: 3715, 2

Ensuring a berth for the incoming ship

Arranging for the pilot and the tugs if necessary

Drawing up the documents for the customs and harbour services
Arranging for the necessary ship fresh water / provisions
Arranging for the necessary doctor for the crew any medical assistance
Arranging for storage bunkers if these are needed

Arranging for the necessary repairs

Conveying instructions to and from the ship owner

Organizing the supply, transport and the handling of the goods
Organizing the necessary contacts with the stevedores
Collecting freights, cargoes

Contacting shippers and the receivers of the goods

a
0u

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
Erasmus+ Programme s Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information
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WORKING HOURS, PATTERNS AND Is an independent agent or broker acting on behalf of the owner of a ship, either shipowner or shipowner,

ENVIRONMENT CAREER in the ports and It executes the terrestrial phases of the maritime transport, delivering and receiving the
cargo. It can represent several shipping companies.

CAREER PATH AND PROGRESSION

Co-funded by the e This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
Erasmus+ Programme s Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information
of the European Union s contained therein.

13/ 105



Erasmus+ KA2 Strategic Partnerships for VET SEAMAR1
- Erasmus+ - _ : L . . .
fiISearching the Extensive Application at Maritime Protocol i SEAMAPO

1.1.8. Sports and recreational vessels appraiser

JOB PROFILENO 8 |

COUNTRY Spain

TITLE OF THE JOB in ENGLISH Sports and recreational vessels appraiser

TITLE OF THE JOB in NATIONAL LANGUAGE | Perito tasador de embarcaciones deportivas y de recreo.

SEA /ASHORE or BOTH Ashore

MARITIME SECTORS® (1) Marine operations and shipping YES/

The related industry(ies) the person is (2) Marine system design and construction NO

qualified to work at: (3) Marine resource-based industries NO
(4) Marine-related service providers and equipment NO

ENTRY REQUIREMENTS Have the title senior technician in organization of ship and ship machinery maintenance.

(Age, graduate, training, etc.)

SKILLS REQUIREMENTS 1 Capacity for observation, reasoning and reflection.

(You will need) I Capacity for self-learning and use of new technologies.

1 Inclination to reading and study.
WHAT YOU'LL DO -Compilation of previous antecedents.

-Analysis of the damage. Determination of the causes.
-Data-taking to help rebuild the accident and improve prevention.

SALARY Monthly minimumwage: 869, 904
(Starter / Experienced / Highly Experienced) Mont hly maxi mum wage: 375186200410
in EURO

WORKING HOURS, PATTERNS AND -In the company.

ENVIRONMENT CAREER -In the nautical workshop.

-to the insured.

-In the face of the injured third party.

-Before the court and competent authority on vessels.
CAREER PATH AND PROGRESSION

Co-funded by the NS This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
Erasmus+ Programme [ Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information
of the European Union s contained therein.
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1.1.9. Inspector for fishing companies

JOB PROFILENO 9 |

COUNTRY

TITLE OF THE JOB in ENGLISH

TITLE OF THE JOB in NATIONAL LANGUAGE
SEA /ASHORE or BOTH

MARITIME SECTORS®

The related industry(ies) the person is
qualified to work at:

ENTRY REQUIREMENTS
(Age, graduate, training, etc.)
SKILLS REQUIREMENTS
(You will need)

WHAT YOU'LL DO

SALARY

(Starter / Experienced / Highly Experienced)
in EURO

WORKING HOURS, PATTERNS AND
ENVIRONMENT CAREER

Spain
Inspector for fishing companies
Inspector en empresas pesqueras.

BOTH

(1) Marine operations and shipping YES/
(2) Marine system design and construction NO
(3) Marine resource-based industries NO
(4) Marine-related service providers and equipment NO

Have the title of Organization of the maintenance of ship and vessel machinery

Good physical condition.

Improvisational ability, quick reflexes, intuition, vivacity.
Capacity for observation, reasoning and reflection.
Organizational capacity, thoroughness and discipline.
Numerical capacity.

Capacity for teamwork, cooperation.

Availability to move and travel.

Capacity for self-learning and use of new technologies.
Inclination to reading and study.

Keep calm in extreme situations

Planning and directing the navigation, safety of the ship and crew wvingenational and international
regulations. To plan and direct the loading, unloading and stowage operations, as well as the extre
activities, controlling and optimizing the production
Mont hly mini mum wage: 858,60
Mont hly maxi mum wage: 3715, 2

A -—a_-8_-8_-9_-9_-9_-92_-92_-2

u
0u

Maritime Fisheries Inspectors are responsible for monitoring, monitoring and inspection of fishing
activities.

Such monitoring, control and inspection functions of maritime fishing activities shall be exercised in:

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
Erasmus+ Programme s Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information
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a) Water subject to Spanish sovereignty or jurisdiction over Spanish fishing vessels, vessels with flag
of other Member States and ships of third countries and vessels registered in a third country.

b) Waters outside the Community fishing zone, without prejudice to the provisions of international
treaties, agreements or agreements, on Spanish fishing vessels, as well as on qualified vessels
regulations as a flag of convenience to command of which is a titled nautical-fishing of Spanish
nationality.

c) Waters subject to regulation by regional fisheries bodies where this is established in its regulation
or by the obligations arising from the application of international treaties, agreements or
agreements on the subject.

d) All waters in respect of transhipment operations involving a Spanish ship and in waters under
Spanish sovereignty or jurisdiction in respect of those carried out by community or third country
vessels.

e) Water under Spanish sovereignty or jurisdiction over any other fishing activity.

f) Dock or port, in relation to the arts and catches on landing or discharging before the first sale or
initiation of transport in the case of products not sold in the landing market, as well as the
processing operations of the products on board.

g) Warehouses, markets and other establishments or places where fishery products are deposited or
discharged, before their first sale or commencement of transport, when they are not sold in the
market of the landing port and in respect of imported fishery products on its disembarkation or
discharge throughout the national territory.

CAREER PATH AND PROGRESSION

1.1.10. Skipper up to 100GT
JOB PROFILE NO 10 |
COUNTRY Spain
TITLE OF THE JOB in ENGLISH Skipper up to 100GT

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
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TITLE OF THE JOB in NATIONAL LANGUAGE
SEA /ASHORE or BOTH

MARITIME SECTORS®

The related industry(ies) the person is
qualified to work at:

ENTRY REQUIREMENTS
(Age, graduate, training, etc.)

SKILLS REQUIREMENTS
(You will need)

WHAT YOU'LL DO

SALARY
(Starter / Experienced / Highly Experienced)
in EURO

Patr-n portuari o.

SEA

(1) Marine operations and shipping YES/
(2) Marine system design and construction NO
(3) Marine resource-based industries NO
(4) Marine-related service providers and equipment NO

1 To exceed the course, and the practical tests approved by the Directorate General of the
Merchant Marine, the content of which shall be in accordance with the rules of secti8 &f
the STCW code or be in possession of the corresponding certificate of

Professionalism where the professional competences of this qualification are collected.
For this purpose, the training centres must be homologated by the Direct@ateeral of the
merchantmarine and meet the minimum quality requirements in training for professional
practice in merchant ships, as set out in Article 20, prior to the beginning of the courses.
20 years old.

To have carried out a shipping period of negd than 12 months, having to certify at least six
months in the service of bridge and six months in the service of machines.

1 Have exceeded the medical examination of maritime shipping carried out by the Instituto Sc
de la Marina at the time of the afipation of the title.

1 To act with responsibility and autonomy in the field of its competence, organizing and developing
the assigned work, cooperating or working in team with other professionals in the work
environment.

1 To solve responsibly the incidents related to their activity, identifying the causes that provoke
them, within the scope of their competence and autonomy

1 Communicate effectively, respecting the autonomy and competence of the different people
involved in the field of their work.

To exercise as a standard in merchant vessels of gross tonnage not exceeding 100 GT which carry out
navigations if they do not stray more than three miles from a port or a shelter area and, where appropriate,
carry a maximum of 150 passengers. It may simultaneously exercise the command of the vessel and
machinery provided that the characteristics of the vessel and the propelling power do not exceed 375 kw
in a single engine or twice the propelling power in two or more engines

Mont hly mini mum wage: 869, 90040

Mont hly maxi mum wage: 37518620410

=A =
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WORKING HOURS, PATTERNS AND Skipper of merchant vessels of gross tonnage up to 100 GT sailings not farther than 3 miles from a port or
ENVIRONMENT CAREER a shelter zone (Spanish) and carrying a maximum of 150 passengers.
CAREER PATH AND PROGRESSION
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1.1.11. Seafarer deck or engine

JOB PROFILENO 11

COUNTRY

TITLE OF THE JOB in ENGLISH

TITLE OF THE JOB in NATIONAL LANGUAGE
SEA /ASHORE or BOTH

MARITIME SECTORS®

The related industry(ies) the person is
qualified to work at:

ENTRY REQUIREMENTS
(Age, graduate, training, etc.)

Spain

Seafarer deck or engine

Mari nero especialista de cubierta y de m8qui na
Sea

(1) Marine operations and shipping YES

(2) Marine system design and construction NO

(3) Marine resource-based industries NO

(4) Marine-related service providers and equipment NO

Seafarer Deck
70 hours training course (45 theory + 25 practical)

- Government of the ship and carry out the orders to the helmsman in English, 15 h.
Maintenance of an adequate lookout service using the hearing and hearing, 10 H.
Contribute to the vigilance and control of a secure guard. (Minimum duration 10 h).

- Use emergency equipment and apply emergency procedures. (Minimum duration 10 h).

- Minimum practical tests to assess competition (minimum duration of 25 h).

STCW

Regulation I/Z; Certificates and endorsements

Regulation 11/4; Mandatory minimum requirements for cgfication of ratings forming part of a
navigational watch

Regulation VI/X, Mandatory minimum requirements for safety familiarization, basic training, and
instruction for all seafarers

Regulation I/9 7 Medical standards
Regulation 1/14 - Responsibilities of companies

Regulation VI/6 T Mandatory minimum requirements for security-related training and instruction for all
seafarers

Seafarer Engine

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
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SKILLS REQUIREMENTS
(You will need)

Social skills

Enjoy working outdoors

Good physical Fitness

Ability to care

Organization and planning

Swimming

WHAT YOU'LL DO It has the mission to ensure the good condition of the facilities, also carrying out maintenance tasks.
It stands out in one or several types of seamanship. It helps the mooring tasks of the boats, helping the
users in the mooring manoeuvre. It also performs fuel supply to vessels in the absence of sailors or at
critical times of greater influx of users. Coordinates the team of sailors available to perform the tasks.

=4 -4 _—_a_-a_-48_-2

SALARY Mont hly mini mum wage: 858, 60040

(Starter / Experienced / Highly Experienced) Mont hly maxi mum wage: 3715, 20040

in EURO

WORKING HOURS, PATTERNS AND The work is done outdoors, requires a moderate physical effort (travelling by bicycle along the pier and
ENVIRONMENT CAREER Shore Line), higher in the maintenance work and in cargo work, does not pose a great mental effort.

Moderate stress situations arise, mainly in situations where several simultaneous services are required.
CAREER PATH AND PROGRESSION
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1.1.12. Skipper, limited waters, for the carriage of cargo and/or passengers, pilotage services, safety, rescue, diving and research

JOB PROFILE NO
COUNTRY
TITLE OF THE JOB in ENGLISH

TITLE OF THE JOB in NATIONAL LANGUAGE

SEA /ASHORE or BOTH

MARITIME SECTORS®

The related industry(ies) the person is
qualified to work at:

ENTRY REQUIREMENTS
(Age, graduate, training, etc.)
SKILLS REQUIREMENTS
(You will need)

WHAT YOU'LL DO

SALARY

(Starter / Experienced / Highly Experienced)
in EURO

WORKING HOURS, PATTERNS AND
ENVIRONMENT CAREER

12 |
Spain

Skipper, limited waters, for the carriage of cargo and/or passengers, pilotage services, safety, rescue,
diving and research

Patr-n dedicado al transporte mar2ti mo de mercan
salvament o mar 2ti mo, buceo e investigaci - -n.

Sea

(1) Marine operations and shipping YES/

(2) Marine system design and construction NO

(3) Marine resource-based industries NO

(4) Marine-related service providers and equipment NO

Have the title of Technician in underwater and hyperbaric operations

1 To act with responsibility and autonomy in the field of its competence, organizing and developing
the assigned work, cooperating or working in team with other professionals in the work
environment.

1 To solve responsibly the incidents related to their activity, identifying the causes that provoke
them, within the scope of their competence and autonomy

1 Communicate effectively, respecting the autonomy and competence of the different people

involved in the field of their work.

Maintain the equipment and facilities of the activity, complying with the regulations and according

to the technical specifications.

Supervise and control from the surface the immersion and the hyperbaric plant, to guarantee as

much as possible the safety of the personnel and the fulfillment of the established plan.

Auxiliary to the diver in case of accident, activating the plan of emergency and evacuation.

To maintain the control of the boat during navigation and in the manoeuvres of mooring,

unmooring, anchorage and Emergency

Mont hly mini mum wage: 858, 600U

Monthly maxi mum wage: 3715, 20040

- =2 =9

Exert their activity in public or private companies dedicated to the professional diving and to all type of
works in underwater and hyperbaric marine and subterranean environments, captaining boats in inland

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
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waters and close to the coast and in those others that have between their services the therapeutic
recompression or watertight tests of equipment under pressure.
CAREER PATH AND PROGRESSION

1.1.13. Skipper, chief mate and officer on cargo and passenger ships - Skipper, limited waters
JOB PROFILE NO 13 |

COUNTRY Spain

TITLE OF THE JOB in ENGLISH Skipper, limited waters

TITLE OF THE JOB in NATIONAL LANGUAGE Patr -n costero polivalente

SEA /ASHORE or BOTH Sea

MARITIME SECTORS® (1) Marine operations and shipping YES/

The related industry(ies) the person is (2) Marine system design and construction NO

qualified to work at: (3) Marine resource-based industries NO
(4) Marine-related service providers and equipment NO

ENTRY REQUIREMENTS 1 To be 18 years old.

(Age, graduate, training, etc.) 1 Have an official form, issued by a driver recognition centre (CRC), certifying psychophysice

aptitude in accordance with the requiremerfisr the issuance of the ordinary driving licence.
The previous form shall not be necessary if the person concerned has the medical certifica
referred to in article 13 of this royal decree.

1 Have passed an examination, or examinations, which includeastttlee materials set out in
annex | to this Royal decree, in which the minimum knowledge required by rule 11/3 of the a
to the Convention is collected.

1 To have served in the bridge section of fishing vessels of no less than 12 metres in length,
a shipment period of at least two years; However, the Ministry of Agriculture, Food and the
environment may allow:

¢ The replacement of this embarkation period by another of special training lasting r
more than one year, provided that the special traigiprogramme is at least a value
equivalent to that of the required shipping period to which it replaces.

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
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¢ The replacement of the shipping period on fishing vessels by another in a register
approved in accordance with the training Agreement, 1978.
For thecalculation of the tweyear shipment period provided for in this section, up to eighteer
months of embarkation days shall be accepted before the examination provided for in
subparagraph (c) of point 1 of this article, the remainder of the shipment mubtdate, in any
case, after the overcoming of the examination.

9 Conduct a é@nonth boarding period in the service of machines of a civilian ship
SKILLS REQUIREMENTS To act with responsibility and autonomy in the field of its competence, organizing and developing
(You will need) the assigned work, cooperating or working in team with other professionals in the work
environment.
1 To solve responsibly the incidents related to their activity, identifying the causes that provoke
them, within the scope of their competence and autonomy
Communicate effectively, respecting the autonomy and competence of the different people
involved in the field of their work.
WHAT YOU'LL DO 1 To enrol as the first officer or officer in chargéthe navigation guard on vessels engaged in

coastal fishing.

=

1 To enrol as the first officer of machines in fishing vessels of less than 750 KW, and as offici
charge of the guard of machines.

i To exercise as captain or skipper and/or chighathines, in vessels up to 24 meters in lengtr
between perpendiculars and 400 kilowatts of effective power of the machine, dedicated to
coastal fishing of coastline, up to 60 miles from the coast. The basis for calculating the disti
to the coast will behe straight baselines defined in law 10/1997, of 4 January, on territorial ¢
whose delimitation is contained in Royal Decree 2510/1997, of 5 August, of jurisdictional w
straight baselines for delimitation.

To exercise the function of captaingsided for in this paragraph, the person concerned must
have completed a shipping period of not less than 12 months as officer in charge of the
navigation guard, or skipper, in fishing vessels of no less than 12 metres in length.

Co-funded by the | This project (2017-1-TRO1-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
Erasmus+ Programme s Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information
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I To exercise the head of mkines in fishing vessels with propelling power not exceeding 550

kilowatts.

SALARY a2yiKte YAYAYdzy g+ 3ASY ycdpIdne

(Starter / Experienced / Highly Experienced) a2y (Kf & Y+ EAYdzY 6F3SY oTpmQune

in

WORKING HOURS, PATTERNS AND Exert their activity in public or private companies dedicated to the professional diving and to all type of

ENVIRONMENT CAREER works in underwater and hyperbaric marine and subterranean environments, captaining boats in inland
waters and close to the coast and in those others that have between their services the therapeutic
recompression or watertight tests of equipment under pressure.

CAREER PATH AND PROGRESSION Skipper, first officer and bridge officer on merchant ships and passenger ships

1.1.14. Skipper, limited waters, of fishing vessels
JOB PROFILENO 14 |

COUNTRY Spain
TITLE OF THE JOB in ENGLISH Skipper, limited waters, of fishing vessels
TITLE OF THE JOB in NATIONAL LANGUAGE Patr -n | ocal de pesca (profesi-n regul ada)
SEA /ASHORE or BOTH Sea
MARITIME SECTORS® (1) Marine operations and shipping YES/
The related industry(ies) the person is (2) Marine system design and construction NO
qualified to work at: (3) Marine resource-based industries NO
(4) Marine-related service providers and equipment NO
ENTRY REQUIREMENTS 1 To be eighteen years old

(Age, graduate, training, etc.) 1 Have an official form issued by a Driver Recognition Centre (CRC) certifying Psychophysic

Fitness in accordance with the requinents for the issuance of the ordinary driving licence (it
not necessary if a certificate is in accordance with the provisions of Royal Decree 1696/20(
14 December.

I Have passed an examination which includes at least the materials provided fordr Hna this
Royal decree 36/2014 of 24 January.

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
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SKILLS REQUIREMENTS
(You will need)

WHAT YOU'LL DO

SALARY

(Starter / Experienced / Highly Experienced)
in EURO

WORKING HOURS, PATTERNS AND
ENVIRONMENT CAREER

CAREER PATH AND PROGRESSION

9 To have served on fishing vessels or fisheries or aguaculture auxiliaries fonaoni8 period,
within which at least 6 months shall be carried out in the Fishing Vessel Bridge section afte
overcoming tke abovementioned examination. The remaining 12 months can be done prior-
the completion of the test and must be met at least 6 in the machine guard.

1 To act with responsibility and autonomy in the field of its competence, organizing and developing
the assigned work, cooperating or working in team with other professionals in the work
environment.

1 To solve responsibly the incidents related to their activity, identifying the causes that provoke
them, within the scope of their competence and autonomy

1 Communicate effectively, respecting the autonomy and competence of the different people
involved in the field of their work.

9 Captain or skipper and/or head of machines, in fishing vessels up to 12 metres in length between
perpendiculars and 100 KW of power, up to a distance of not more than 12 miles from the
baselines defined in accordance with law 10/1977, of 4 January, on Territorial Sea, the
delimitation of which is contained in Royal Decree 2510/1977, of 5 August.

1 Head of machines in fishing vessels of up to 180 kW of power.

Monthlybases al ary: 2500040

Exert their activity in public or private companies dedicated to the professional diving and to all type of
works in underwater and hyperbaric marine and subterranean environments, captaining boats in inland
waters and close to the coast and in those others that have between their services the therapeutic
recompression or watertight tests of equipment under pressure

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
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1.1.15. Ratings forming part of a navigational watch (or able seafarer deck)

JOB PROFILE NO 15

COUNTRY Spain

TITLE OF THE JOB in ENGLISH Ratings forming part of a navigational watch (or able seafarer deck)

TITLE OF THE JOB in NATIONAL LANGUAGE Mari nero de Puente (profesi:-n regul ada)

SEA /ASHORE or BOTH Sea

MARITIME SECTORS® (1) Marine operations and shipping YES/

The related industry(ies) the person is (2) Marine system design and construction NO

qualified to work at: (3) Marine resource-based industries NO

(4) Marine-related service providers and equipment NO

ENTRY REQUIREMENTS 1 To exceed the training course approved by the Directofaémeral of the Merchant Marine in

(Age, graduate, training, etc.) compliance with the provisions of sectionl ¥ of the STCW code,do be in possession of the
corresponding competition unit where the competences are collected Professionals of this
qualification.

9 For this purpose, the training centres must be homologated by the Direct@ateeral of the
merchant marine and meet theninimum quality requirements for training for professional
practice in merchant ships, as set out in article 20, with Prior to the beginning of the course

I To have carried out a period of embarkation in civil ships not less than 2 months carrying o

professional services related to the navigation guard. The students in bridge practices are

exempt from accreditation of this shipping periafithey certify by means of a certification fron
the official centre the fulfilment of the provisions of sectionsl/& and A/VI of the STCW code.

Teamwork

Stress Control

Responsibility and perseverance

To be part of the navigation guard, as a lookout or helmsman on cistiigss except for fishing

vessels.

I To handle vessels for commercial purposes of less than 10 metres in |énlg#dy, do not carry
more than 12 passengers, operate exclusively within inland waters and have adequatetpov
the vessel. To this end, theyust certify the completion of a shipping period of not less than ¢
months by performing professional services and being enabled by the peripheral organs of
Directorate General of the Merchant Marine.

SKILLS REQUIREMENTS
(You will need)

—a —a _a _a

WHAT YOU'LL DO
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SALARY Mont hly mini mum wage: 858, 600U

(Starter / Experienced / Highly Experienced) Mont hly maxi mum wage: 3715, 20040

in EURO

WORKING HOURS, PATTERNS AND Exert their activity in public or private companies dedicated to the professional diving and to all type of
ENVIRONMENT CAREER works in underwater and hyperbaric marine and subterranean environments, captaining boats in inland

waters and close to the coast and in those others that have between their services the therapeutic
recompression or watertight tests of equipment under pressure

CAREER PATH AND PROGRESSION
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1.1.16. Ratings forming part of a navigational watch (or able seafarer deck) on fishing vessels

JOB PROFILE NO 16

COUNTRY Spain
TITLE OF THE JOB in ENGLISH Mari nero pescador. (profesi-n regul ada)
TITLE OF THE JOB in NATIONAL LANGUAGE @ Ratings forming part of a navigational watch (or able seafarer deck) on fishing vessels
SEA /ASHORE or BOTH Sea
MARITIME SECTORS® (1) Marine operations and shipping YES/
The related industry(ies) the person is (2) Marine system design and construction NO
qualified to work at: (3) Marine resource-based industries NO
(4) Marine-related service providers and equipment NO
ENTRY REQUIREMENTS To all the effects the title of Sailor Fisherman is obligatory to be able to exert as sailor, both in the
(Age, graduate, training, etc.) machine and in the cover of a fishing vessel.

I To bel6 years old.

I Having a certificate, issued by a teaching centre or authorized by the fishing authority, whic
proves to have satisfactorily passed the fisherman's course or to pass an aptitude test on tl
practical theoretical knowledge, the content Minimmuof which is set out in annex Il to Royal
Decree 36/2014 of 24 January.

Good physical condition.

Understand and carry out the complex instructions.

Good organizational skills.

Communication skills

Operate for commercial purposes vessels less than 10 metres in length, engaged in fishing
aquaculture aid, operating exclusively within the inland waters of the ports and having adec
power to the vessel, anid it does nottransport passengers.

SKILLS REQUIREMENTS
(You will need)

WHAT YOU'LL DO

—m —a_a_a _»a

To carry out the command, there must have been a shipping period of not less than 6 mont
a sailor, in fishing vessels or aquaculture auxiliaries, from the date of issue of the professiol
title of Sailor Fishermarn addition, the medical certificate provided for in article 13 must be
available.

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
Erasmus+ Programme s Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information
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i Exercise as a sailor on fishing vessels.

SALARY Mont hly base salary: 150040

(Starter / Experienced / Highly Experienced)

in EURO

WORKING HOURS, PATTERNS AND All personnel exercising subaltern crew for any service on vessels engaged in fishing or aquaculture aid.
ENVIRONMENT CAREER Handle for commercial purposes vessels of less than 10m in length, engaged in fishing or aquaculture aid,

operating exclusively within inland ports and having adequate power to the vessel, and provided that
passengers are not transported. To carry out the command, it must have carried out a shipping period of
not less than 6 months, as a junior crew member in fishing vessels or aquaculture assistant, from the date
of issue of the professional Sailor Fisher card

CAREER PATH AND PROGRESSION
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1.2. Marine system design and construction
1.2.1. Operator of repair and maintenance of engines and mechanical groups.

JOB PROFILENO 17

COUNTRY

TITLE OF THE JOB in ENGLISH

TITLE OF THE JOB in NATIONAL LANGUAGE
SEA /ASHORE or BOTH

MARITIME SECTORS®

The related industry(ies) the person is
qualified to work at:

ENTRY REQUIREMENTS
(Age, graduate, training, etc.)
SKILLS REQUIREMENTS
(You will need)

WHAT YOU'LL DO

SALARY

(Starter / Experienced / Highly Experienced)
in EURO

WORKING HOURS, PATTERNS AND
ENVIRONMENT CAREER

Spain

Operator of repair and maintenance of engines and mechanical groups.

Operario de reparaci-n y manteni miento de motore
ASHORE

(1) Marine operations and shipping NO

(2) Marine system design and construction YES

(3) Marine resource-based industries NO

(4) Marine-related service providers and equipment NO

Technician in maintenance and control of ship and vessel machinery

1 To act with responsibility and autonomy in the field of its competence, organizing and developing
the assigned work, cooperating or working in team with other professionals in the work
environment.

1 Communicate effectively, respecting the autonomy and competence of the different people
involved in the field of their work.

1 To comply with the preventive maintenance plans of the machines and the equipment of the
propelling plant, applying the techniques and the established procedures, to ensure their efficient
operation during the voyage.

1 Diagnose and repair, at its level, the breakdowns and dysfunctions of the machinery and
equipment of the propelling plant, the deck and the fishing park, using the techniques, procedures
and the established means and restoring its functionality according to the Conditions of navigation
and the legislation established.

Mont hly mini mum wage:

858, 600
Mont hly maxi mum wage: 3715, 20040
Activity in vessels engaged in the carriage of cargo and passengers or in fishing vessels, whether of public
or private nature, all within the limits and powers established by the competent administration. Likewise,

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
Erasmus+ Programme s Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information
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his training allows him to perform functions on behalf of others or on his own account in companies
dedicated to the maintenance of boats and energy plants.
CAREER PATH AND PROGRESSION

Co-funded by the e This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
Erasmus+ Programme s Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information
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1.2.2. Repair and maintenance operator of motor and steam power plants.

JOB PROFILE NO
COUNTRY
TITLE OF THE JOB in ENGLISH
TITLE OF THE JOB in NATIONAL LANGUAGE
SEA /ASHORE or BOTH
MARITIME SECTORS®
The related industry(ies) the person is
qualified to work at:

ENTRY REQUIREMENTS
(Age, graduate, training, etc.)
SKILLS REQUIREMENTS
(You will need)

WHAT YOU'LL DO

SALARY

(Starter / Experienced / Highly Experienced)
in EURO

WORKING HOURS, PATTERNS AND
ENVIRONMENT CAREER

18 |
Spain

Repair and maintenance operator of motor and steam power plants.

Operario de reparaci-n y manteni miento de planta
BOTH

(1) Marine operations and shipping NO

(2) Marine system design and construction YES

(3) Marine resource-based industries NO

(4) Marine-related service providers and equipment NO

Technician in maintenance and control of ship and vessel machinery

1 Adapting to the new working situations caused by technological and organisational changes in the
productive processes, updating their knowledge, using the existing resources for lifelong learning
and the technologies of the Information and communication.

1 To act with responsibility and autonomy in the field of its competence, organizing and developing
the assigned work, cooperating or working in team with other professionals in the work
environment.

1 To solve responsibly the incidents related to their activity, identifying the causes that provoke
them, within the scope of their competence and autonomy.

1 Communicate effectively, respecting the autonomy and competence of the different people
involved in the field of their work.

1 To comply with the preventive maintenance plans of the machines and equipment of the
propelling plant.

1 Diagnose and repair, at its level, the breakdowns and dysfunctions of the machinery and
equipment of the propelling plant, deck and fishing park.

Mont hly mini mum wage: 858, 60040
Mont hly maxi mum wage: 3715, 20040

Activity in vessels engaged in the carriage of cargo and passengers or in fishing vessels, whether of public
or private nature, all within the limits and powers established by the competent administration. Likewise,
his training allows him to perform functions on behalf of others or on his own account in companies
dedicated to the maintenance of boats and energy plants.

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
Erasmus+ Programme s Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information
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CAREER PATH AND PROGRESSION
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1.2.3. Electro-technical rating for maintenance and main propulsion machinery, auxiliary systems and equipment on recreational

vessels

JOB PROFILENO 19 |

COUNTRY
TITLE OF THE JOB in ENGLISH

TITLE OF THE JOB in NATIONAL LANGUAGE

SEA /ASHORE or BOTH

MARITIME SECTORS®W

The related industry(ies) the person is
qualified to work at:

ENTRY REQUIREMENTS
(Age, graduate, training, etc.)

SKILLS REQUIREMENTS
(You will need)

WHAT YOU'LL DO

SALARY

Spain
Electro-technical rating for maintenance and main propulsion machinery, auxiliary systems and equipment
on recreational vessels

El ectromec8nico de manteni miento e instalaci- -n d
embarcaciones deportivas y de recreo.

Ashore

(1) Marine operations and shipping NO

(2) Marine system design and construction YES

(3) Marine resource-based industries NO

(4) Marine-related service providers and equipment NO

Technician in maintenance and control of ship and vessel machinery

1 Adapting to the new working situations caused by technological and organisational changes in the
productive processes, updating their knowledge, using the existing resources for lifelong learning
and the technologies of the Information and communication.

1 To act with responsibility and autonomy in the field of its competence, organizing and developing
the assigned work, cooperating or working in team with other professionals in the work
environment.

1 To solve responsibly the incidents related to their activity, identifying the causes that provoke
them, within the scope of their competence and autonomy.

1 Communicate effectively, respecting the autonomy and competence of the different people
involved in the field of their work.

1 Keep the engine thermal.

I Maintain the thermal motor auxiliary systems

1 To assemble and maintain the systems of propulsion and government, and auxiliary equipment of
sport and recreational boats

I To assemble and maintain the systems of fluid supply and water services of sport and recreational
vessels

I Maintain and install cold and air conditioning systems for sports and recreational boats

Mont hly mini mum wage: 858, 60040

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
Erasmus+ Programme s Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information
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(Starter / Experienced / Highly Experienced) Mont hly maxi mum wage: 3715, 20040

in EURO

WORKING HOURS, PATTERNS AND Activity in vessels engaged in the carriage of cargo and passengers or in fishing vessels, whether of public
ENVIRONMENT CAREER or private nature, all within the limits and powers established by the competent administration. Likewise,

his training allows him to perform functions on behalf of others or on his own account in companies
dedicated to the maintenance of boats and energy plants.
CAREER PATH AND PROGRESSION

1.2.4. Engine mechanic

JOB PROFILE NO 20 |

COUNTRY Spain
TITLE OF THE JOB in ENGLISH Engine mechanic
TITLE OF THE JOB in NATIONAL LANGUAGE Mec8ni co de motores
SEA /ASHORE or BOTH Ashore
MARITIME SECTORS® (1) Marine operations and shipping NO
The related industry(ies) the person is (2) Marine system design and construction YES
qualified to work at: (3) Marine resource-based industries NO
(4) Marine-related service providers and equipment NO
ENTRY REQUIREMENTS Technician in maintenance and control of ship and vessel machinery
(Age, graduate, training, etc.)
SKILLS REQUIREMENTS 1 Adapting to the new working situations caused by technological and organisational changes in the
(You will need) productive processes, updating their knowledge, using the existing resources for lifelong learning

and the technologies of the Information and communication.

i To act with responsibility and autonomy in the field of its competence, organizing and developing
the assigned work, cooperating or working in team with other professionals in the work
environment.

1 To solve responsibly the incidents related to their activity, identifying the causes that provoke
them, within the scope of their competence and autonomy.

1 Communicate effectively, respecting the autonomy and competence of the different people
involved in the field of their work.

WHAT YOU'LL DO 1 Keep the engine thermal

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European

Erasmus+ Programme s Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information
of the European Union i contained therein.
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SALARY

(Starter / Experienced / Highly Experienced)
in EURO

WORKING HOURS, PATTERNS AND
ENVIRONMENT CAREER

CAREER PATH AND PROGRESSION

I Maintain the thermal motor auxiliary systems.
I To assemble and maintain the systems of propulsion and government, and auxiliary equipment of
sport and recreational boats.
I To assemble and maintain the systems of supply of fluids and water services of sport and
recreational vessels.
f Maintain and install cold and air conditioning systems for sports and recreational boats.
Mont hl'y mini mum wage: 858, 600U
Mont hly maxi mum wage: 3715, 2004

Activity in vessels engaged in the carriage of cargo and passengers or in fishing vessels, whether of public
or private nature, all within the limits and powers established by the competent administration. Likewise,
his training allows him to perform functions on behalf of others or on his own account in companies
dedicated to the maintenance of boats and energy plants.

1.2.5. Maintenance of air conditioning and fluids in sports and recreational boats.

JOB PROFILE NO 21 |

COUNTRY

TITLE OF THE JOB in ENGLISH

TITLE OF THE JOB in NATIONAL LANGUAGE
SEA /ASHORE or BOTH

MARITIME SECTORS®

The related industry(ies) the person is
qualified to work at:

ENTRY REQUIREMENTS
(Age, graduate, training, etc.)

Spain

Maintenance of air conditioning and fluids in sports and recreational boats
Mantenedor de aire acondicionado y fluidos en embarcaciones deportivas y de recreo.
Ashore

(1) Marine operations and shipping NO
(2) Marine system design and construction YES
(3) Marine resource-based industries NO
(4) Marine-related service providers and equipment NO

Technician in maintenance and control of ship and vessel machinery

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
Erasmus+ Programme s Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information
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SKILLS REQUIREMENTS 1 Adapting to the new working situations caused by technological and organisational changes in the
(You will need) productive processes, updating their knowledge, using the existing resources for lifelong learning
and the technologies of the Information and communication.

1 To act with responsibility and autonomy in the field of its competence, organizing and developing
the assigned work, cooperating or working in team with other professionals in the work
environment.

1 To solve responsibly the incidents related to their activity, identifying the causes that provoke
them, within the scope of their competence and autonomy.

1 Communicate effectively, respecting the autonomy and competence of the different people
involved in the field of their work.

WHAT YOU'LL DO I To assemble and maintain the systems of supply of fluids and water services of sport and
recreational vessels.

SALARY Monthlymi ni mum wage: 858, 60040

(Starter / Experienced / Highly Experienced) Mont hly maxi mum wage: 3715, 20040

in EURO

WORKING HOURS, PATTERNS AND Activity in vessels engaged in the carriage of cargo and passengers or in fishing vessels, whether of public

ENVIRONMENT CAREER or private nature, all within the limits and powers established by the competent administration. Likewise,

his training allows him to perform functions on behalf of others or on his own account in companies
dedicated to the maintenance of boats and energy plants.
CAREER PATH AND PROGRESSION

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European

Erasmus+ Programme s Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information
of the European Union it contained therein.
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1.2.6. Naval electrician
JOB PROFILE NO 22 |

COUNTRY Spain
TITLE OF THE JOB in ENGLISH Naval electrician
TITLE OF THE JOB in NATIONAL LANGUAGE  Electricista naval
SEA /ASHORE or BOTH ashore
MARITIME SECTORS® (1) Marine operations and shipping NO
The related industry(ies) the person is (2) Marine system design and construction YES
qualified to work at: (3) Marine resource-based industries NO
(4) Marine-related service providers and equipment NO
ENTRY REQUIREMENTS Technician in maintenance and control of ship and vessel machinery
(Age, graduate, training, etc.)
SKILLS REQUIREMENTS 1 Adapting to the new working situations caused by technological and organisational changes in the
(You will need) productive processes, updating their knowledge, using the existing resources for lifelong learning

and the technologies of the Information and communication.

1 To act with responsibility and autonomy in the field of its competence, organizing and developing
the assigned work, cooperating or working in team with other professionals in the work
environment.

1 To solve responsibly the incidents related to their activity, identifying the causes that provoke
them, within the scope of their competence and autonomy.
1 Communicate effectively, respecting the autonomy and competence of the different people
involved in the field of their work.
WHAT YOU'LL DO 9 Maintain and install the powegeneration and accumulation systems, and the electric motors
sport and recreational craft.

I Maintain and install the distribution systems and electric current circuits of sports and
recreational boats.

9 Install and repair electronic navigation aimgtrumentation systems for sports and recreationa
vessels.

9 Install and repair the communications, relief and maritime safety systems of sports and
recreational vessels.

SALARY Monthlymi ni mum wage: 858, 60040
(Starter / Experienced / Highly Experienced) Mont hly maxi mum wage: 3715, 20040

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European

Erasmus+ Programme s Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information
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in EURO
WORKING HOURS, PATTERNS AND Activity in vessels engaged in the carriage of cargo and passengers or in fishing vessels, whether of public
ENVIRONMENT CAREER or private nature, all within the limits and powers established by the competent administration. Likewise,

his training allows him to perform functions on behalf of others or on his own account in companies
dedicated to the maintenance of boats and energy plants.
CAREER PATH AND PROGRESSION

1.2.7. Electrician maintenance and repair of engines, dynamos and transformers.

JOB PROFILE NO 23

COUNTRY Spain
TITLE OF THE JOB in ENGLISH Electrician maintenance and repair of engines, dynamos and transformers.
TITLE OF THE JOB in NATIONAL LANGUAGE El ectrici sta de manteni miento y reparaci- -n de mo
SEA /ASHORE or BOTH ashore
MARITIME SECTORS® (1) Marine operations and shipping NO
The related industry(ies) the person is (2) Marine system design and construction YES
qualified to work at: (3) Marine resource-based industries NO
(4) Marine-related service providers and equipment NO
ENTRY REQUIREMENTS Technician in maintenance and control of ship and vessel machinery
(Age, graduate, training, etc.)
SKILLS REQUIREMENTS 1 Adapting to the new working situations caused by technological and organisational changes in the
(You will need) productive processes, updating their knowledge, using the existing resources for lifelong learning

and the technologies of the Information and communication.

1 To act with responsibility and autonomy in the field of its competence, organizing and developing
the assigned work, cooperating or working in team with other professionals in the work
environment.

1 To solve responsibly the incidents related to their activity, identifying the causes that provoke
them, within the scope of their competence and autonomy.

1 Communicate effectively, respecting the autonomy and competence of the different people
involved in the field of their work.

WHAT YOU'LL DO I Maintenance and installation of electrical and electronic systems for sports and recreational boats

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European

Erasmus+ Programme s Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information
of the European Union i contained therein.
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I Maintain and install the power generation and accumulation systems, and the electric motors of
sport and recreational craft.

1 Maintain and install distribution systems and power circuits of sports and recreational craft
I Maintenance of equipment of a fishing park and refrigeration facility

SALARY Mont hly mini mum wage: 858, 60040

(Starter / Experienced / Highly Experienced) Mont hly maxi mum wage: 3715, 2004

in EURO

WORKING HOURS, PATTERNS AND Activity in vessels engaged in the carriage of cargo and passengers or in fishing vessels, whether of public
ENVIRONMENT CAREER or private nature, all within the limits and powers established by the competent administration. Likewise,

his training allows him to perform functions on behalf of others or on his own account in companies
dedicated to the maintenance of boats and energy plants.
CAREER PATH AND PROGRESSION

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
Erasmus+ Programme .

2 Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information
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1.2.8. Operator of installation and maintenance of refrigeration and air conditioning systems.
JOB PROFILE NO 24 |

COUNTRY Spain
TITLE OF THE JOB in ENGLISH Operator of installation and maintenance of refrigeration and air conditioning systems.
TITLE OF THE JOB in NATIONAL LANGUAGE Oper ari o dey immasnitad naicmi-ennt o de si stemas frigor?2fi.
SEA /ASHORE or BOTH Ashore
MARITIME SECTORS® (1) Marine operations and shipping NO
The related industry(ies) the person is (2) Marine system design and construction YES
qualified to work at: (3) Marine resource-based industries NO
(4) Marine-related service providers and equipment NO
ENTRY REQUIREMENTS Technician in maintenance and control of ship and vessel machinery
(Age, graduate, training, etc.)
SKILLS REQUIREMENTS 1 Adapting to the new working situations caused by technological and organisational changes in the
(You will need) productive processes, updating their knowledge, using the existing resources for lifelong learning

and the technologies of the Information and communication.

1 To act with responsibility and autonomy in the field of its competence, organizing and developing
the assigned work, cooperating or working in team with other professionals in the work
environment.

1 To solve responsibly the incidents related to their activity, identifying the causes that provoke
them, within the scope of their competence and autonomy.

1 Communicate effectively, respecting the autonomy and competence of the different people
involved in the field of their work.

1 Maintenance of the equipment of a fishing park and the refrigerating installation.

1 Carry out the maintenance work of the equipment that make up the refrigeration system of the
fishing park.

I Maintain and repair the mechanical equipment of the fishing park acting according to the safety
and emergency regulations.

WHAT YOU'LL DO

SALARY Mont hly mini mum wage: 858, 60040

(Starter / Experienced / Highly Experienced) Mont hly maxi mum wage: 3715, 20040

in EURO

WORKING HOURS, PATTERNS AND Activity in vessels engaged in the carriage of cargo and passengers or in fishing vessels, whether of public
ENVIRONMENT CAREER or private nature, all within the limits and powers established by the competent administration. Likewise,

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European

Erasmus+ Programme s Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information
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his training allows him to perform functions on behalf of others or on his own account in companies
dedicated to the maintenance of boats and energy plants.
CAREER PATH AND PROGRESSION

Co-funded by the e This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
Erasmus+ Programme s Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information
of the European Union s contained therein.

42/ 105



Erasmus+ KA2 Strategic Partnerships for VET SEAMAR1
- Erasmus+ - : : L . . .
fiISearching the Extensive Application at Maritime Protocol i SEAMAPO

1.2.9. Carpenter (furniture assembler / repairman) in recreational cratft.
JOB PROFILENO 25 |

COUNTRY Spain
TITLE OF THE JOB in ENGLISH Carpenter (furniture assembler / repairman) in recreational craft.
TITLE OF THE JOB in NATIONAL LANGUAGE @ Carpintero (Montador/Reparador de mobiliario) en embarcaciones de recreo.
SEA /ASHORE or BOTH Ashore
MARITIME SECTORS® (1) Marine operations and shipping NO
The related industry(ies) the person is (2) Marine system design and construction YES
qualified to work at: (3) Marine resource-based industries NO
(4) Marine-related service providers and equipment NO
ENTRY REQUIREMENTS Having the title of Maintenance technician for wood structures and recreational craft furniture
(Age, graduate, training, etc.)
SKILLS REQUIREMENTS 1 Adapting to the new working situations caused by technological and organisational changes in the
(You will need) productive processes, updating their knowledge, and using the existing resources for lifelong

learning and the technologies of the Information and communication.

1 To act with responsibility and autonomy in the field of its competence, organizing and developing
the assigned work, cooperating or working in team with other professionals in the work
environment.

1 To solve in a responsible way the incidences related to their activity, identifying the causes that
provoke them, within the scope of their competence and autonomy.

1 Communicate effectively, respecting the autonomy and competence of the different people who
are in the field of their work.

WHAT YOU'LL DO I Maintain in good condition and operation the structures, hulls, roofs and interior elements of
wooden recreational craft, following the procedures established by the manufacturer and
complying with the safety specifications, prevention of Occupational hazards and environmental

protection.
SALARY Mont hly mini mum wage: 858, 60040
(Starter / Experienced / Highly Experienced) Mont hly maxi mum wage: 3715, 20040
in EURO
WORKING HOURS, PATTERNS AND Exercise of their professional activity in the maintenance sector of wooden recreational craft.

ENVIRONMENT CAREER
CAREER PATH AND PROGRESSION

Co-funded by the e This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
Erasmus+ Programme s Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information
of the European Union s contained therein.
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1.2.10. Wooden boat builder (maintenance of structures, hulls and decks of wooden pleasure boats).
JOB PROFILENO 26 |

COUNTRY Spain

TITLE OF THE JOB in ENGLISH Wooden boatbuilder (maintenance of structures, hulls and decks of wooden pleasure boats).

TITLE OF THE JOB in NATIONAL LANGUAGE | Carpintero de ribera (Mantenimiento de estructuras, cascos y cubiertas de embarcaciones de recreo de
madera).

SEA /ASHORE or BOTH Ashore

MARITIME SECTORS® (1) Marine operations and shipping NO

The related industry(ies) the person is (2) Marine system design and construction YES

gualified to work at: (3) Marine resource-based industries NO
(4) Marine-related service providers and equipment NO

ENTRY REQUIREMENTS Having the title of Maintenance technician for wood structures and recreational craft furniture

(Age, graduate, training, etc.)

SKILLS REQUIREMENTS 1 Adapting to the new working situations caused by technological and organisational changes in the

(You will need) productive processes, updating their knowledge, and using the existing resources for lifelong

learning and the technologies of the Information and communication.

1 To act with responsibility and autonomy in the field of its competence, organizing and developing
the assigned work, cooperating or working in team with other professionals in the work
environment.

1 To solve in a responsible way the incidences related to their activity, identifying the causes that
provoke them, within the scope of their competence and autonomy.

1 Communicate effectively, respecting the autonomy and competence of the different people who
are in the field of their work.

I Maintain and modify interior wooden elements of sport and recreational craft.

I Repair wooden structural elements of sport and recreational craft.

1 Rebuild helmets and wooden decks of sports and recreational craft.

WHAT YOU'LL DO

SALARY Mont hly mini mum wage: 858, 600U

(Starter / Experienced / Highly Experienced) Mont hly maxi mum wage: 3715, 20040

in EURO

WORKING HOURS, PATTERNS AND Exercise of their professional activity in the maintenance sector of wooden recreational craft.
ENVIRONMENT CAREER

CAREER PATH AND PROGRESSION

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
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1.2.11. Generalist maintenance of recreational boats

JOB PROFILE NO 27

COUNTRY Spain
TITLE OF THE JOB in ENGLISH Generalist maintenance of recreational boats.
TITLE OF THE JOB in NATIONAL LANGUAGE  Mantenedor generalista de embarcaciones de recreo
SEA /ASHORE or BOTH Ashore
MARITIME SECTORS®W (1) Marine operations and shipping NO
The related industry(ies) the person is (2) Marine system design and construction YES
qualified to work at: (3) Marine resource-based industries NO
(4) Marine-related service providers and equipment NO
ENTRY REQUIREMENTS Having the title of Maintenance technician for wood structures and recreational craft furniture
(Age, graduate, training, etc.)
SKILLS REQUIREMENTS 1 Adapting to the new working situations caused by technological and organisational changes in the
(You will need) productive processes, updating their knowledge, and using the existing resources for lifelong

learning and the technologies of the Information and communication.

1 To act with responsibility and autonomy in the field of its competence, organizing and developing
the assigned work, cooperating or working in team with other professionals in the work
environment.

1 To solve in a responsible way the incidences related to their activity, identifying the causes that
provoke them, within the scope of their competence and autonomy.

1 Communicate effectively, respecting the autonomy and competence of the different people who
are in the field of their work.

WHAT YOU'LL DO 9 This professional maintains and repairs the hull, structure, elements, equipment and systems of
the recreational craft, using technical documentation, diagnostic equipment and information
provided by the customer.

SALARY Mont hly mini mum wage: 858, 600U

(Starter / Experienced / Highly Experienced) Monthlyma xi mum wage: 3715, 20040

in EURO

WORKING HOURS, PATTERNS AND Exercise of their professional activity in the maintenance sector of wooden recreational craft.
ENVIRONMENT CAREER

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
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CAREER PATH AND PROGRESSION

Co-funded by the NS This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
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1.2.12. Head of professional diving equipment in dives to intervention up to the maximum pressure and depth that allow the current
safety regulations, using air and nitrox

COUNTRY Spain

TITLE OF THE JOB in ENGLISH Head of professional diving equipment in dives to intervention up to the maximum pressure and depth that
allow the current safety regulations, using air and nitrox

TITLE OF THE JOB in NATIONAL LANGUAGE Jef e de equipo de buceo profesional en i nmer si on
m8& Xi ma que per mit anridddaigente otilizamdosairedy @itrox e g

SEA /ASHORE or BOTH Sea
MARITIME SECTORS® (1) Marine operations and shipping NO
The related industry(ies) the person is (2) Marine system design and construction YES
qualified to work at: (3) Marine resource-based industries NO
(4) Marine-related service providers and equipment NO
ENTRY REQUIREMENTS Be in possession of the title: Technician in underwater and hyperbaric operations.
(Age, graduate, training, etc.)
SKILLS REQUIREMENTS 1 Adapting to the new working situations caused by technological and organisational changes in the
(You will need) productive processes, updating their knowledge, and using the existing resources for lifelong

learning and the technologies of the Information and communication.

1 To act with responsibility and autonomy in the field of its competence, organizing and developing
the assigned work, cooperating or working in team with other professionals in the work
environment.

I To solve in a responsible way the incidences related to their activity, identifying the causes that
provoke them, within the scope of their competence and autonomy.

1 Communicate effectively, respecting the autonomy and competence of the different people who
are in the field of their work.

WHAT YOU'LL DO 1 Define the immersion plan, considering the information obtained and the calculations made to
make an immersion in safety and efficiency conditions and with the required quality.

I Maintain the equipment and facilities of the activity, complying with the regulations and according
to the technical specifications.

9 Carry out the descent up to the maximum pressure and depth to allow the current safety
standards, using air and nitrox, according to the plan established.

SALARY Mont hly mini mum wage: 858, 60040
(Starter / Experienced / Highly Experienced) Mont hly maxi mum wage: 3715, 20040

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European

Erasmus+ Programme s Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information
of the European Union i contained therein.
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in EURO
WORKING HOURS, PATTERNS AND
ENVIRONMENT CAREER

CAREER PATH AND PROGRESSION

Exercise of the activity in public or private companies dedicated to the professional diving and to all type of
works in underwater and hyperbaric marine and subterranean environments, captaining boats in inland
waters and close to the coast and in those others that have between their services the therapeutic
recompression or watertight tests of equipment under pressure.

1.2.13. Professional diver in support of dives to intervention up to the maximum pressure and depth allowed by current safety

regulations, using air and nitrox

JOB PROFILENO 29 |

COUNTRY
TITLE OF THE JOB in ENGLISH

TITLE OF THE JOB in NATIONAL LANGUAGE

SEA /ASHORE or BOTH

MARITIME SECTORS®

The related industry(ies) the person is
qualified to work at:

ENTRY REQUIREMENTS
(Age, graduate, training, etc.)
SKILLS REQUIREMENTS
(You will need)

Spain
Professional diver in support of dives to intervention up to the maximum pressure and depth allowed by
current safety regulations, using air and nitrox

Buceador profesional de apoyo en inmersiones a i
permitan las normas de seguridad vigente, utilizando aire y nitrox

Sea

(1) Marine operations and shipping NO

(2) Marine system design and construction YES

(3) Marine resource-based industries NO

(4) Marine-related service providers and equipment NO

Be in possession of the title: Technician in underwater and hyperbaric operations.

1 Adapting to the new working situations caused by technological and organisational changes in the
productive processes, updating their knowledge, and using the existing resources for lifelong
learning and the technologies of the Information and communication.

1 To act with responsibility and autonomy in the field of its competence, organizing and developing
the assigned work, cooperating or working in team with other professionals in the work
environment.

1 To solve in a responsible way the incidences related to their activity, identifying the causes that
provoke them, within the scope of their competence and autonomy.

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
Erasmus+ Programme s Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information

of the European Union i contained therein.
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1 Communicate effectively, respecting the autonomy and competence of the different people who
are in the field of their work.

WHAT YOU'LL DO i Carry out the descent up to the maximum pressure and depth to allow the current safety
standards, using air and nitrox, according to the plan established.

SALARY Mont hly mini mum wage: 858, 60040

(Starter / Experienced / Highly Experienced) Mont hly maxi mum wage: 3715, 20040

in EURO

WORKING HOURS, PATTERNS AND Exercise of the activity in public or private companies dedicated to the professional diving and to all type of

ENVIRONMENT CAREER works in underwater and hyperbaric marine and subterranean environments, captaining boats in inland

waters and close to the coast and in those others that have between their services the therapeutic
recompression or watertight tests of equipment under pressure.
CAREER PATH AND PROGRESSION

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
Erasmus+ Programme s Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information

*

of the European Union i contained therein.
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1.2.14. Operator specialized in hyperbaric facilities and plants and hyperbaric chambers

JOB PROFILE NO 30 |

COUNTRY Spain
TITLE OF THE JOB in ENGLISH Operator specialized in hyperbaric facilities and plants and hyperbaric chambers
TITLE OF THE JOB in NATIONAL LANGUAGE Oper ador especialista en instalaciones y plantas
SEA /ASHORE or BOTH Both
MARITIME SECTORS® (1) Marine operations and shipping NO
The related industry(ies) the person is (2) Marine system design and construction YES
qualified to work at: (3) Marine resource-based industries NO
(4) Marine-related service providers and equipment NO
ENTRY REQUIREMENTS Be in possession of the title: Technician in underwater and hyperbaric operations.
(Age, graduate, training, etc.)
SKILLS REQUIREMENTS 1 Adapting to the new working situations caused by technological and organisational changes in the
(You will need) productive processes, updating their knowledge, and using the existing resources for lifelong

learning and the technologies of the Information and communication.

1 To act with responsibility and autonomy in the field of its competence, organizing and developing
the assigned work, cooperating or working in team with other professionals in the work
environment.

1 To solve in a responsible way the incidences related to their activity, identifying the causes that
provoke them, within the scope of their competence and autonomy.

1 Communicate effectively, respecting the autonomy and competence of the different people who
are in the field of their work.

1 Perform hyperbaric interventions up to a maximum pressure of 7 atmospheres.

I Operate and maintain the equipment and facilities of a hyperbaric plant.

i Attend as first intervening in case of accident or emergency.

WHAT YOU'LL DO

SALARY Mont hly mini mum wage: 858, 60040

(Starter / Experienced / Highly Experienced) Mont hly maxi mum wage: 3715, 20040

in EURO

WORKING HOURS, PATTERNS AND Exercise of the activity in public or private companies dedicated to the professional diving and to all type of
ENVIRONMENT CAREER works in underwater and hyperbaric marine and subterranean environments, captaining boats in inland

waters and close to the coast and in those others that have between their services the therapeutic
recompression or watertight tests of equipment under pressure.
CAREER PATH AND PROGRESSION

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European

Erasmus+ Programme s Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information
of the European Union i contained therein.
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1.2.15. Professional diver specialized in afloat and re-floating repairs and in underwater welding and cutting.
COUNTRY Spain
TITLE OF THE JOB in ENGLISH Professional diver specialized in afloat and refloating repairs and in underwater welding and cutting.
TITLE OF THE JOB in NATIONAL LANGUAGE  Buceador profesional especialista en reparaciones a flote y reflotamientos y en corte y soldadura
subacuS8tica

SEA /ASHORE or BOTH Sea
MARITIME SECTORS® (1) Marine operations and shipping NO
The related industry(ies) the person is (2) Marine system design and construction YES
qualified to work at: (3) Marine resource-based industries NO
(4) Marine-related service providers and equipment NO
ENTRY REQUIREMENTS Be in possession of technician in underwater and hyperbaric operations title.
(Age, graduate, training, etc.)
SKILLS REQUIREMENTS 1 Adapting to the new working situations caused by technological and organisational changes in the
(You will need) productive processes, updating their knowledge, and using the existing resources for lifelong

learning and the technologies of the Information and communication.

1 To act with responsibility and autonomy in the field of its competence, organizing and developing
the assigned work, cooperating or working in team with other professionals in the work
environment.

I To solve in a responsible way the incidences related to their activity, identifying the causes that
provoke them, within the scope of their competence and autonomy.

1 Communicate effectively, respecting the autonomy and competence of the different people who
are in the field of their work.
WHAT YOU'LL DO 1 Perform hyperbaric interventions up to a maximum pressure of 7 atmospheres.
1 Perform underwater work on vessels or floating artefacts, and refloating.
1 Perform underwater cutting and welding work.
1 Attend as first intervening in case of accident or emergency.
SALARY Mont hly mini mum wage: 858, 600
(Starter / Experienced / Highly Experienced) Mont hly maxi mum wage: 3715, 20040

in EURO

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European

Erasmus+ Programme s Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information
of the European Union i contained therein.
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WORKING HOURS, PATTERNS AND Exercise of the activity in public or private companies dedicated to the professional diving and to all type of
ENVIRONMENT CAREER works in underwater and hyperbaric marine and subterranean environments, captaining boats in inland
waters and close to the coast and in those others that have between their services the therapeutic

recompression or watertight tests of equipment under pressure.

CAREER PATH AND PROGRESSION

This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European

Co-funded by the e
Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information

Erasmus+ Programme .
of the European Union i contained therein.
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1.2.16. Auxiliary operator in hyperbaric works up to the maximum pressure and depth allowed by current safety standards, using air
and nitrox in confined underground environments in dry habitats or with fluids other than water for drilling with tunnel boring

machines or other drilling equipment.

JOB PROFILE NO 32

COUNTRY
TITLE OF THE JOB in ENGLISH

TITLE OF THE JOB in NATIONAL LANGUAGE

SEA /ASHORE or BOTH

MARITIME SECTORS®™

The related industry(ies) the person is
qualified to work at:

ENTRY REQUIREMENTS
(Age, graduate, training, etc.)
SKILLS REQUIREMENTS
(You will need)

WHAT YOU'LL DO

Spain

Auxiliary operator in hyperbaric works up to the maximum pressure and depth allowed by current <
standards, using air and nitrox in confined underground environments in dry habitats or with fluids
than water for drilling with tunil boring machines or other drilling equipment.

hLISN} R2NJ | dzEAf AL NI Sy 28 (NI olka2aza KALISNDI N C
normas de seguridad vigente, utilizando aire y nitrox en ambiedtgsy T Ay R2& &dzo G S
45024 2 02y TFtdzAR2a RAalGAyd2a It | 3dzr LI NI f
RS LISNF2NJ OAsyd

Sea

(1) Marine operations and shipping NO
(2) Marine system design and construction YES
(3) Marine resource-based industries NO
(4) Marine-related service providers and equipment NO

Be in possession oéthnician in underwater and hyperbaric operatiditie.

1 Adapting to the new working situations caused by technological and organisational changes in the
productive processes, updating their knowledge, and using the existing resources for lifelong
learning and the technologies of the Information and communication.

i To act with responsibility and autonomy in the field of its competence, organizing and developing
the assigned work, cooperating or working in team with other professionals in the work
environment.

1 To solve in a responsible way the incidences related to their activity, identifying the causes that
provoke them, within the scope of their competence and autonomy.

1 Communicate effectively, respecting the autonomy and competence of the different people who

are in the field of their work.

Perform hyperbaric interventions up to a maximum pressure of 7 atmospheres.

Operate and maintain the equipment and facilities of a hyperbaric plant.

Attend as first intervening in case of accident or emergency.

= =4 -9

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
Erasmus+ Programme s Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information

of the European Union i contained therein.
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SALARY

(Starter / Experienced / Highly Experienced)
in EURO

WORKING HOURS, PATTERNS AND
ENVIRONMENT CAREER

CAREER PATH AND PROGRESSION

i ni mum wage:

Mo n m 8
maxi mum wage: 3

thly 58, 600
Mont hl y 715, 20040
Exercise of the activity in public or private companies dedicated to the professional diving and to all type of
works in underwater and hyperbaric marine and subterranean environments, captaining boats in inland
waters and close to the coast and in those others that have between their services the therapeutic

recompression or watertight tests of equipment under pressure.

1.2.17. Professional diver specialized in construction and hydraulic work and dives from wet hood.

JOB PROFILE NO 33

COUNTRY
TITLE OF THE JOB in ENGLISH
TITLE OF THE JOB in NATIONAL LANGUAGE

SEA /ASHORE or BOTH

MARITIME SECTORS®

The related industry(ies) the person is
qualified to work at:

ENTRY REQUIREMENTS
(Age, graduate, training, etc.)
SKILLS REQUIREMENTS
(You will need)

Spain

Professional diver specialized in construction and hydraulic work and dives from wet hood.
Buceador profesional especialista en c¢ons tampapaci
h ¥2me d a

Sea

(1) Marine operations and shipping NO

(2) Marine system design and construction YES

(3) Marine resource-based industries NO

(4) Marine-related service providers and equipment NO

Be in possession oéthnician in underwater and hyperbaric operatiditie.

1 Adapting to the new working situations caused by technological and organisational changes in the
productive processes, updating their knowledge, and using the existing resources for lifelong
learning and the technologies of the Information and communication.

i To act with responsibility and autonomy in the field of its competence, organizing and developing
the assigned work, cooperating or working in team with other professionals in the work
environment.

1 To solve in a responsible way the incidences related to their activity, identifying the causes that
provoke them, within the scope of their competence and autonomy.

1 Communicate effectively, respecting the autonomy and competence of the different people who
are in the field of their work.

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
Erasmus+ Programme s Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information

of the European Union i contained therein.
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WHAT YOU'LL DO

SALARY
(Starter / Experienced / Highly Experienced)
in EURO

WORKING HOURS, PATTERNS AND
ENVIRONMENT CAREER

CAREER PATH AND PROGRESSION

Erasmus+ KA2 Strategic Partnerships for VET

SEAMARD1

Perform hyperbaric interventions up to a maximum pressure of 7 atmospheres.
Perform underwater work on vessels or floating artefacts, and refloating.
Perform underwater cutting and welding work.

Attend as first intervening in case of accident or emergency.

Mont hly mini mum wage: 858, 60040
Mont hly maxi mum wage: 3715, 20040

=2 =4 -4 -9

Exercise of the activity in public or private companies dedicated to the professional diving and to all type of
works in underwater and hyperbaric marine and subterranean environments, captaining boats in inland
waters and close to the coast and in those others that have between their services the therapeutic
recompression or watertight tests of equipment under pressure.

1.2.18. Operator specialized in the maintenance of hyperbaric equipment in approved companies.
JOB PROFILE NO 34

COUNTRY

TITLE OF THE JOB in ENGLISH

TITLE OF THE JOB in NATIONAL LANGUAGE
SEA /ASHORE or BOTH

MARITIME SECTORS®™

The related industry(ies) the person is
qualified to work at:

ENTRY REQUIREMENTS
(Age, graduate, training, etc.)
SKILLS REQUIREMENTS
(You will need)

Co-funded by the e
Erasmus+ Programme .

of the European Union i contained therein.

Spain
Operator specialized in hyperbaric facilities and plants and hyperbaric chambers

Operador especialista en instalacioeeb&8yipghantas
Both

(1) Marine operations and shipping NO
(2) Marine system design and construction YES
(3) Marine resource-based industries NO
(4) Marine-related service providers and equipment NO

Be in possession oéthnician in underwater and hyperbaric operatiditie.

1 Adapting to the new working situations caused by technological and organisational changes in the
productive processes, updating their knowledge, and using the existing resources for lifelong
learning and the technologies of the Information and communication.

This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
2 Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information
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1 To act with responsibility and autonomy in the field of its competence, organizing and developing
the assigned work, cooperating or working in team with other professionals in the work
environment.

1 To solve in a responsible way the incidences related to their activity, identifying the causes that
provoke them, within the scope of their competence and autonomy.

1 Communicate effectively, respecting the autonomy and competence of the different people who
are in the field of their work.

1 Perform hyperbaric interventions up to a maximum pressure of 7 atmospheres.
I Operate and maintain the equipment and facilities of a hyperbaric plant.
1 Attend as first intervening in case of accident or emergency.

WHAT YOU'LL DO

SALARY Mont hly mini mum wage: 858, 60040

(Starter / Experienced / Highly Experienced) Mont hly maxi mum wage: 3715, 20040

in EURO

WORKING HOURS, PATTERNS AND Exercise of the activity in public or private companies dedicated to the professional diving and to all type of
ENVIRONMENT CAREER works in underwater and hyperbaric marine and subterranean environments, captaining boats in inland

waters and close to the coast and in those others that have between their services the therapeutic
recompression or watertight tests of equipment under pressure.
CAREER PATH AND PROGRESSION

1.3. Marine resource-based industries

1.3.1. Technical responsible for the reproduction and larval culture of seawater fish
JOB PROFILENO 35 |

COUNTRY Spain

TITLE OF THE JOB in ENGLISH Technical responsible for the reproduction and larval culture of seawater fish

TITLE OF THE JOB in NATIONAL LANGUAGE Responsable t®cnico de | a reproduccidemary del cul
SEA /ASHORE or BOTH Both

MARITIME SECTORS® (1) Marine operations and shipping NO

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
Erasmus+ Programme .

2 Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information
of the European Union i contained therein.
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The related industry(ies) the person is
qualified to work at:

ENTRY REQUIREMENTS
(Age, graduate, training, etc.)
SKILLS REQUIREMENTS
(You will need)

WHAT YOU'LL DO

SALARY

(Starter / Experienced / Highly Experienced)
in EURO

WORKING HOURS, PATTERNS AND
ENVIRONMENT CAREER

CAREER PATH AND PROGRESSION

Co-funded by the e
Erasmus+ Programme .
of the European Union Wi

Erasmus+ KA2 Strategic Partnerships for VET

SEAMARD1

(2) Marine system design and construction NO
(3) Marine resource-based industries YES
(4) Marine-related service providers and equipment NO

1 Be in possession of Senior Aquaculture Technician title

1 Good health strength

1 Physical strength

1 Visual or auditory acuity

1 Chromatic vision

1 Sense of equilibrium.
Coordinate, manage and control the activities related to the reproduction and cultivation of the first phases
of the development of aquaculture species, supervising the prevention and treatment of pathologies,
managing the resources available to achieve the required quality of the product and the environment in
compliance with environmental and occupational risk prevention regulations.
Mont hly mini mum wage: 858, 600U
Mont hly maxi mum wage: 3715, 20040

The persons who obtain this title exert their activity in the areas of cultivation of plankton, reproduction,
larval culture and of post-larvae, seeds or fry, breeding and fattening, like self-employed person or other,
in SMEs, large companies, either of Public or private nature, marine animal research and exhibition
centres, aquarium fish production companies and shellfish guilds. Coordinates managers of production
areas.

This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
2 Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information
contained therein.
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1.3.2. Technical responsible for the reproduction of inland water fish

JOB PROFILE NO 36 |

COUNTRY

TITLE OF THE JOB in ENGLISH

TITLE OF THE JOB in NATIONAL LANGUAGE
SEA /ASHORE or BOTH

MARITIME SECTORS®

The related industry(ies) the person is
qualified to work at:

ENTRY REQUIREMENTS
(Age, graduate, training, etc.)
SKILLS REQUIREMENTS
(You will need)

WHAT YOU'LL DO

SALARY

(Starter / Experienced / Highly Experienced)
in EURO

WORKING HOURS, PATTERNS AND
ENVIRONMENT CAREER

CAREER PATH AND PROGRESSION

Spain

Tgchnical responsible for the reproduction of inland water fish

Responsable t®cnico de | a reproducci -n de peces
Both

(1) Marine operations and shipping NO

(2) Marine system design and construction NO

(3) Marine resourcdased industries YES

(4) Marinerelated service providers and equipment | NO
Be in possession of Senior Aquaculture Technician title

Good health strength
Physical strength
Visual or auditory acuity
Chromatic vision
1 Sense of equilibrium.
The general competence of this title is to plan, organize and supervise aquaculture production activities,
coordinating the resources available to achieve the required quality of the product and complying with the
applicable regulations.
I Resolve crop contingencies to prevent damage to production and the environment
9 Direct the production of auxiliary crops in the quantity and quality required.
91 Direct production in breeding of fish according to the production plan.
Mont hly mini mum wage: 869, 90040
Mont hly maxi mum wage: 3751620040

1
1
1
1

Work in the areas of cultivation of plankton, reproduction, larval culture and of post-larvae, seeds or fry,
breeding and fattening, like self-employed person or other, in SMES, large companies, either of Public or
private nature, marine animal research and exhibition centres, aquarium fish production companies and
shellfish guilds. Coordinates managers of production areas.

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
Erasmus+ Programme s Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information

of the European Union i contained therein.
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1.3.3. Technical manager of the reproduction and the larval culture of molluscs.

JOB PROFILE NO 37

COUNTRY

TITLE OF THE JOB in ENGLISH

TITLE OF THE JOB in NATIONAL LANGUAGE
SEA /ASHORE or BOTH

MARITIME SECTORS®

The related industry(ies) the person is
qualified to work at:

ENTRY REQUIREMENTS
(Age, graduate, training, etc.)
SKILLS REQUIREMENTS
(You will need)

WHAT YOU'LL DO

SALARY

(Starter / Experienced / Highly Experienced)
in EURO

WORKING HOURS, PATTERNS AND
ENVIRONMENT CAREER

CAREER PATH AND PROGRESSION

Spain

Technical manager of the reproduction and the larval culture of molluscs.

Responsable t®cnico de | a reproducci -n y del cul
Both

(1) Marine operations and shipping NO

(2) Marine system design and construction NO

(3) Marine resourcdased industries YES

(4) Marinerelated servicgroviders and equipment | NO
Be in possession of Senior Aquaculture Technician title

1 Good health strength

1 Physical strength

9 Visual or auditory acuity

1 Chromatic vision

1 Sense of equilibrium.
The general competence of this title is to plan, organize and supervise aquaculture production activities,
coordinating the resources available to achieve the required quality of the product and complying with the
applicable regulations.

I Resolve crop contingencies to prevent damage to production and the environment

9 Direct the production of auxiliary crops in the quantity and quality required.

9 Direct production in breeding of molluscs according to the production plan.
Mont hly mini mum wage: 869, 904U
Mont hly maxi mum wage: 3751620040

Work in the areas of cultivation of plankton, reproduction, larval culture and of post-larvae, seeds or fry,
breeding and fattening, like self-employed person or other, in SMES, large companies, either of Public or
private nature, marine animal research and exhibition centres, aquarium fish production companies and
shellfish guilds. Coordinates managers of production areas.

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
Erasmus+ Programme s Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information

of the European Union i contained therein.
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1.3.4. Technical manager of the reproduction and larval culture of crustaceans.

JOB PROFILE NO 38

COUNTRY

TITLE OF THE JOB in ENGLISH

TITLE OF THE JOB in NATIONAL LANGUAGE
SEA /ASHORE or BOTH

MARITIME SECTORS®™

The related industry(ies) the person is
qualified to work at:

ENTRY REQUIREMENTS
(Age, graduate, training, etc.)
SKILLS REQUIREMENTS
(You will need)

WHAT YOU'LL DO

SALARY

(Starter / Experienced / Highly Experienced)
in EURO

WORKING HOURS, PATTERNS AND
ENVIRONMENT CAREER

Spain

Technical manager of the reproduction and larval culture of crustaceans.

Responsable t®cnico de | a reproducci -n y del cul
Both

(1) Marine operations and shipping NO

(2) Marine system design and construction NO

(3) Marine resourcdased industries YES

(4) Marinerelated service providers and equipment | NO
Be in possession of Senior Aquaculture Technician title

1 Good health strength

1 Physical strength

9 Visual or auditory acuity

1 Chromatic vision

1 Sense of equilibrium.
The general competence of this title is to plan, organize and supervise aquaculture production activities,
coordinating the resources available to achieve the required quality of the product and complying with the
applicable regulations.

I Resolve crop contingencies to prevent damage to production and the environment

9 Direct the production of auxiliary crops in the quantity and quality required.

9 Direct production in breeding of crustaceans according to the production plan.
Mont hly mini mum wage: 869, 900U
Mont hly maxi mum wage: 3751620040

Work in the areas of cultivation of plankton, reproduction, larval culture and of post-larvae, seeds or fry,
breeding and fattening, like self-employed person or other, in SMES, large companies, either of Public or
private nature, marine animal research and exhibition centres, aquarium fish production companies and
shellfish guilds. Coordinates managers of production areas.

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
Erasmus+ Programme s Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information

of the European Union i contained therein.
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CAREER PATH AND PROGRESSION
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1.3.5. Technical manager of pre-fattening and fattening of seawater fish

JOB PROFILE NO 39 |

COUNTRY

TITLE OF THE JOB in ENGLISH

TITLE OF THE JOB in NATIONAL LANGUAGE
SEA /ASHORE or BOTH

MARITIME SECTORS®

The related industry(ies) the person is
qualified to work at:

ENTRY REQUIREMENTS
(Age, graduate, training, etc.)
SKILLS REQUIREMENTS
(You will need)

WHAT YOU'LL DO

SALARY

(Starter / Experienced / Highly Experienced)
in EURO

WORKING HOURS, PATTERNS AND
ENVIRONMENT CAREER

CAREER PATH AND PROGRESSION

Spain

Technical manager of pre-fattening and fattening of seawater fish

Responsable t®cnico de preengorde y de engorde d
Both

(1) Marine operations and shipping NO
(2) Marine system design and construction NO
(3) Marine resourcdased industries YES

(4) Marinerelated service providers and equipment | NO
Be in possession of Senior Aquaculture Technician title

1 Good health strength

1 Physical strength

9 Visual or auditory acuity

1 Chromatic vision

1 Sense of equilibrium.
The general competence of this title is to plan, organize and supervise aquaculture production activities,
coordinating the resources available to achieve the required quality of the product and complying with the
applicable regulations.

I To plan the aquaculture production processes to achieve the established objectives and the

required quality.

9 Supervise the conditions of operation and performance of aquaculture plant and equipment.

I Prevent and resolve malfunctions and breakdowns in plant and equipment.

9 Direct the production of auxiliary crops in the quantity and quality required.
Mont hly mini mum wage: 869, 904U
Mont hly maxi mum wage: 3751620040

Work in the areas of cultivation of plankton, reproduction, larval culture and of post-larvae, seeds or fry,
breeding and fattening, like self-employed person or other, in SMES, large companies, either of Public or
private nature, marine animal research and exhibition centres, aquarium fish production companies and
shellfish guilds. Coordinates managers of production areas.

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
Erasmus+ Programme s Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information

of the European Union i contained therein.
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1.3.6. Technical manager of inland water fish fattening.

JOB PROFILE NO 40

COUNTRY

TITLE OF THE JOB in ENGLISH

TITLE OF THE JOB in NATIONAL LANGUAGE
SEA /ASHORE or BOTH

MARITIME SECTORS®

The related industry(ies) the person is
qualified to work at:

ENTRY REQUIREMENTS
(Age, graduate, training, etc.)
SKILLS REQUIREMENTS
(You will need)

WHAT YOU'LL DO

SALARY

(Starter / Experienced / Highly Experienced)
in EURO

WORKING HOURS, PATTERNS AND
ENVIRONMENT CAREER

Spain

Technical manager of inland water fish fattening.

Responsable t®cnico de engorde de peces de aguas
Both

(1) Marine operations and shipping NO
(2) Marine system design and construction NO
(3) Marine resourcdased industries YES

(4) Marinerelated service providers and equipment | NO
Be in possession of Senior Aquaculture Technician title

Good health strength
Physical strength
Visual or auditory acuity
Chromatic vision
1 Sense of equilibrium.
The general competence of this title is to plan, organize and supervise aquaculture production activities,
coordinating the resources available to achieve the required quality of the product and complying with the
applicable regulations.
9 Direct the production of auxiliary crops in the quantity and quality required.
9 Direct production in breeding of fish, molluscs and crustaceans according to the production plan.
9 Direct the fattening operations of fish, molluscs and crustaceans according to the production plan
Mont hly mini mum wage: 869, 900U
Mont hly maxi mum wage: 37516200410

1
1
1
1

The persons who obtain this title exert their activity in the areas of cultivation of plankton, reproduction,
larval culture and of post-larvae, seeds or fry, breeding and fattening, like self-employed person or other,

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
Erasmus+ Programme s Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information

of the European Union i contained therein.
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in SMEs, large companies, either of Public or private nature, marine animal research and exhibition
centres, aquarium fish production companies and shellfish guilds. Coordinates managers of production
areas.

CAREER PATH AND PROGRESSION

1.3.7. Technical manager of pre-growing and fattening molluscs.

JOB PROFILE NO 41

COUNTRY Spain
TITLE OF THE JOB in ENGLISH Technical manager of pre-growing and fattening molluscs.
TITLE OF THE JOB in NATIONAL LANGUAGE Responsabl e t®cnico de preengorde y engorde de
SEA /ASHORE or BOTH Both
MARITIME SECTORS®W (1) Marine operations and shipping NO
The related industr)./(ies) the person is (2) Marine system design and construction NO
qualified to work at: (3) Marine resourcdased industries YES
(4) Marine-related service providers and equipment | NO
ENTRY REQUIREMENTS Be in possession of Senior Aquaculture Technician title

(Age, graduate, training, etc.)

SKILLS REQUIREMENTS 1 Good health strength

(You will need) 1 Physical strength

9 Visual or auditory acuity
1 Chromatic vision
1 Sense of equilibrium.

WHAT YOU'LL DO The general competence of this title is to plan, organize and supervise aquaculture production activities,
coordinating the resources available to achieve the required quality of the product and complying with the
applicable regulations.

9 Direct the production of auxiliary crops in the quantity and quality required.

9 Direct production in breeding of fish, molluscs and crustaceans according to the production plan.

9 Direct the fattening operations of fish, molluscs and crustaceans according to the production plan
SALARY Mont hly mini mum wage: 869, 900U

Co-funded by the NS This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
Erasmus+ Programme s Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information
of the European Union s contained therein.
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(Starter / Experienced / Highly Experienced)
in EURO

WORKING HOURS, PATTERNS AND
ENVIRONMENT CAREER

CAREER PATH AND PROGRESSION

Mont hly maxi mum wage: 3751620040

Work in the areas of cultivation of plankton, reproduction, larval culture and of post-larvae, seeds or fry,
breeding and fattening, like self-employed person or other, in SMES, large companies, either of Public or
private nature, marine animal research and exhibition centres, aquarium fish production companies and
shellfish guilds. Coordinates managers of production areas.

1.3.8. Technical manager of crustacean fattening.

JOB PROFILE NO 42

COUNTRY

TITLE OF THE JOB in ENGLISH

TITLE OF THE JOB in NATIONAL LANGUAGE
SEA /ASHORE or BOTH

MARITIME SECTORS®™

The related industry(ies) the person is
qualified to work at:

ENTRY REQUIREMENTS
(Age, graduate, training, etc.)
SKILLS REQUIREMENTS
(You will need)

WHAT YOU'LL DO

Spain

Technical manager of crustacean fattening.

Responsable t®cnico de engorde de crusts8ceos.
Both

(1) Marineoperations and shipping NO
(2) Marine system design and construction NO
(3) Marine resourcdased industries YES

(4) Marinerelated service providers and equipment | NO
Be in possession of Senior Aquaculture Technician title

1 Good health strength

1 Physical strength

9 Visual or auditory acuity

1 Chromatic vision

1 Sense of equilibrium.
The general competence of this title is to plan, organize and supervise aquaculture production activities,
coordinating the resources available to achieve the required quality of the product and complying with the
applicable regulations.

9 Direct the production of auxiliary crops in the quantity and quality required.

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
Erasmus+ Programme s Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information
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SALARY

(Starter / Experienced / Highly Experienced)
in EURO

WORKING HOURS, PATTERNS AND
ENVIRONMENT CAREER

CAREER PATH AND PROGRESSION

1 Direct production in breeding of crustaceans according to the production plan.
9 Direct the fattening operations of crustaceans according to the production plan
Mont hly mini mum wage: 869, 90040
Mont hly maxi mum wage: 3751620040

Work in the areas of cultivation of plankton, reproduction, larval culture and of post-larvae, seeds or fry,
breeding and fattening, like self-employed person or other, in SMEs, large companies, either of Public or
private nature, marine animal research and exhibition centres, aquarium fish production companies and
shellfish guilds. Coordinates managers of production areas.

1.3.9. Environmental technician for aquaculture.

JOB PROFILE NO
COUNTRY
TITLE OF THE JOB in ENGLISH
TITLE OF THE JOB in NATIONAL LANGUAGE
SEA /ASHORE or BOTH
MARITIME SECTORS®™
The related industry(ies) the person is
qualified to work at:

ENTRY REQUIREMENTS
(Age, graduate, training, etc.)
SKILLS REQUIREMENTS
(You will need)

WHAT YOU'LL DO

43 |
Spain

Environmental technician for aquaculture.

T®cni co en medi oambi ente para | a acuicultura

Both

(1) Marineoperations and shipping NO

(2) Marine system design and construction NO

(3) Marine resourcdased industries YES

(4) Marinerelated service providers and equipment | NO
Be in possession of Senior Aquaculture Technician title

Good health strength

Physical strength

Visual or auditory acuity

Chromatic vision

Sense of equilibrium.

Supervise the conditions of operation and performance of aquaculture plant and equipment.

E e EEE ]

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
Erasmus+ Programme s Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information
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I To determine preventive or corrective measures of sanitary treatment to be carried out in the
crops.

1 Monitoring the physical-chemical and environmental controls related to aquaculture production

1 Supervise the management of waste originated in aquaculture production processes

SALARY Mont hly mini mum wage: 869, 900U

(Starter / Experienced / Highly Experienced) Monthly maximumwage: 37516 20 (

in EURO

WORKING HOURS, PATTERNS AND The persons who obtain this title exert their activity in the areas of cultivation of plankton, reproduction,
ENVIRONMENT CAREER larval culture and of post-larvae, seeds or fry, breeding and fattening, like self-employed person or other,

in SMEs, large companies, either of Public or private nature, marine animal research and exhibition
centres, aquarium fish production companies and shellfish guilds. Coordinates managers of production
areas.

CAREER PATH AND PROGRESSION

1.3.10. Technician in industries of derivatives and elaborated of the fishing and of the aquaculture, companies, factory ships and fish

markets.
JOB PROFILE NO 44
COUNTRY Spain
TITLE OF THE JOB in ENGLISH Technician in industries of derivatives and elaborated of the fishing and of the aquaculture, companies,

factory ships and fish markets.
TITLE OF THE JOB in NATIONAL LANGUAGE T®cni co en industrias de derivados y el aborados

factor2a y | onjas.
SEA /ASHORE or BOTH Ashore
MARITIME SECTORS®™ (1) Marine operations and shipping NO
The related industry(ies) the person is (2) Marine system design and construction NO
qualified to work at: (3) Marine resourcdased industries YES
(4) Marinerelatedservice providers and equipment | NO
ENTRY REQUIREMENTS Be in possession of Aquaculture Crops Technician

(Age, graduate, training, etc.)

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European

Erasmus+ Programme s Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information
of the European Union i contained therein.
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SKILLS REQUIREMENTS
(You will need)

WHAT YOU'LL DO

SALARY

(Starter / Experienced / Highly Experienced)
in EURO

WORKING HOURS, PATTERNS AND
ENVIRONMENT CAREER

CAREER PATH AND PROGRESSION

Good health strength
Physical strength
Visual or auditory acuity
Chromatic vision

1 Sense of equilibrium.
The general competence of this title is to plan, organize and supervise aquaculture production activities,
coordinating the resources available to achieve the required quality of the product and complying with the
applicable regulations.
Mont hly mini mum wage:
Mont hly maxi mum wage:

1
1
1
1

858,60
371

u
5,204

Work activity in the areas of cultivation of plankton, reproduction, larval culture and of post-larvae, seeds
or fry, breeding and fattening, like self-employed person or other, in SMEs, large companies, either of
Public or private nature, marine animal research and exhibition centres, aquarium fish production
companies and shellfish guilds. Coordinates managers of production areas.

1.3.11. Technician in quality control laboratory of fishing products.

JOB PROFILE NO 45 |

COUNTRY

TITLE OF THE JOB in ENGLISH

TITLE OF THE JOB in NATIONAL LANGUAGE
SEA /ASHORE or BOTH

MARITIME SECTORS®W

The related industry(ies) the person is
qualified to work at:

ENTRY REQUIREMENTS
(Age, graduate, training, etc.)

Spain

Tgchnician in quality control laboratory of fishing products.

T®cnico en | aboratorio de control de calidad de
Ashore

(1) Marine operations and shipping NO

(2) Marine system design and construction NO

(3) Marine resourcdased industries YES

(4) Marinerelated serviceoroviders and equipment = NO
Be in possession of Aquaculture Crops Technician

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
Erasmus+ Programme s Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information
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SKILLS REQUIREMENTS
(You will need)

WHAT YOU'LL DO

SALARY

(Starter / Experienced / Highly Experienced)
in EURO

WORKING HOURS, PATTERNS AND
ENVIRONMENT CAREER

CAREER PATH AND PROGRESSION

Good health strength
Physical strength
Visual or auditory acuity
Chromatic vision
1 Sense of equilibrium.
The general competence of this title is to plan, organize and supervise aquaculture production activities,
coordinating the resources available to achieve the required quality of the product and complying with the
applicable regulations.
1 To determine preventive or corrective measures of sanitary treatment to be carried out in the
crops.
9 Supervise the physical-chemical and environmental controls related to aquaculture production.
I Supervise the management of waste originated in aquaculture production processes
Mont hly mini mum wage: 858, 60040
Monthly maximumwage: 3715, 204

1
1
1
1

Work in the areas of cultivation of plankton, reproduction, larval culture and of post-larvae, seeds or fry,
breeding and fattening, like self-employed person or other, in SMEs, large companies, either of Public or
private nature, marine animal research and exhibition centres, aquarium fish production companies and
shellfish guilds. Coordinates managers of production areas.

1.3.12. Phytoplankton culture worker, zooplankton, fattening fish in sea and inland waters, crustaceans and molluscs.

JOB PROFILE NO 46 |

COUNTRY
TITLE OF THE JOB in ENGLISH

TITLE OF THE JOB in NATIONAL LANGUAGE

SEA /ASHORE or BOTH
MARITIME SECTORS®

Spain

Phytoplankton culture worker, zooplankton, fattening fish in sea and inland waters, crustaceans and
molluscs.

Trabajador del cultivo de fitoplancton, zooplancton, peces de engorde en aguas de mar y en aguas

continentales, crust8ceos y mol uscos.
Both
(1) Marine operations and shipping NO

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
Erasmus+ Programme s Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information
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The related industry(ies) the person is
qualified to work at:

ENTRY REQUIREMENTS
(Age, graduate, training, etc.)
SKILLS REQUIREMENTS
(You will need)

WHAT YOU'LL DO

SALARY

(Starter / Experienced / Highly Experienced)
in EURO

WORKING HOURS, PATTERNS AND
ENVIRONMENT CAREER

CAREER PATH AND PROGRESSION

Co-funded by the e
Erasmus+ Programme .
of the European Union Wi

Erasmus+ KA2 Strategic Partnerships for VET

SEAMARD1

(2) Marine system design and construction NO
(3) Marine resourcédased industries YES
(4) Marinerelated service providers and equipment | NO
Be in possession of Aquaculture Crops Technician

Good health strength
Physical strength
Visual or auditory acuity
Chromatic vision

Sense of equilibrium.
The general competence of this title is to plan, organize and supervise aquaculture production activities,
coordinating the resources available to achieve the required quality of the product and complying with the
applicable regulations.

Mont hly mini mum wage:
Mont hly maxi mum wage:

E EE

858,600

3715, 20040

Work in the areas of cultivation of plankton, reproduction, larval culture and of post-larvae, seeds or fry,
breeding and fattening, like self-employed person or other, in SMES, large companies, either of Public or
private nature, marine animal research and exhibition centres, aquarium fish production companies and
shellfish guilds. Coordinates managers of production areas.

This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
2 Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information
contained therein.
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1.3.13. Worker in fattening of molluscs in floating or submerged structures and in park.

JOB PROFILE NO 47 |

COUNTRY Spain
TITLE OF THE JOB in ENGLISH Worker in fattening of molluscs in floating or submerged structures and in park.
TITLE OF THE JOB in NATIONAL LANGUAGE @ Trabajador en engorde de moluscos en estructuras flotantes o sumergidas y en parque
SEA /ASHORE or BOTH Both
MARITIME SECTORS® (1) Marine operations and shipping NO
The related industry(ies) the person is (2) Marine system design and construction NO
qualified to work at: (3) Marine resourcdased industries YES
(4) Marinerelated service providers and equipment | NO

ENTRY REQUIREMENTS Be in possession of Aquaculture Crops Technician
(Age, graduate, training, etc.)
SKILLS REQUIREMENTS 1 Good health strength
(You will need) f  Physical strength

9 Visual or auditory acuity

1 Chromatic vision

1 Sense of equilibrium.

WHAT YOU'LL DO The general competence of this title is to plan, organize and supervise aquaculture production activities,
coordinating the resources available to achieve the required quality of the product and complying with the
applicable regulations.

1 Supervise the conditions of operation and performance of aquaculture plant and equipment.
1 Prevent and resolve malfunctions and breakdowns in plant and equipment.
1 Ensure the preparation and quality of aquaculture products for marketing.

SALARY Mont hly mini mum wage: 858, 60040

(Starter / Experienced / Highly Experienced) Mont hly maxi mum wage: 3715, 20040

in EURO

WORKING HOURS, PATTERNS AND Work activity in the areas of cultivation of plankton, reproduction, larval culture and of post-larvae, seeds
ENVIRONMENT CAREER or fry, breeding and fattening, like self-employed person or other, in SMESs, large companies, either of

Public or private nature, marine animal research and exhibition centres, aquarium fish production
companies and shellfish guilds. Coordinates managers of production areas.
CAREER PATH AND PROGRESSION

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European

Erasmus+ Programme s Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information
of the European Union i contained therein.
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SEAMARD1

1.3.14. Worker in reproduction of fish in marine waters, in continental waters, molluscs, crustaceans.

JOB PROFILE NO 48

COUNTRY
TITLE OF THE JOB in ENGLISH

TITLE OF THE JOB in NATIONAL LANGUAGE

SEA /ASHORE or BOTH

MARITIME SECTORS®

The related industry(ies) the person is
qualified to work at:

ENTRY REQUIREMENTS
(Age, graduate, training, etc.)
SKILLS REQUIREMENTS
(You will need)

WHAT YOU'LL DO

SALARY

(Starter / Experienced / Highly Experienced)
in EURO

WORKING HOURS, PATTERNS AND
ENVIRONMENT CAREER

CAREER PATH AND PROGRESSION

Co-funded by the e
Erasmus+ Programme .
of the European Union it

Spain
Worker in reproduction of fish in marine waters, in continental waters, molluscs, crustaceans.

Trabajador en rependagocasnmaei pasgegsen aguas cont
Both

(1) Marine operations and shipping NO

(2) Marine system design and construction NO

(3) Marine resourcdased industries YES

(4) Marinerelated service providers and equipment | NO
Be in possession of Aquaculture Crops Technician

1 Good health strength

1 Physical strength

9 Visual or auditory acuity

1 Chromatic vision

1 Sense of equilibrium.
The general competence of this title is to plan, organize and supervise aquaculture production activities,
coordinating the resources available to achieve the required quality of the product and complying with the
applicable regulations.
Mont hly mini mum wage:

858, 600
Mont hly maxi mum wage: 3715, 20040
The persons who obtain this title exert their activity in the areas of cultivation of plankton, reproduction,
larval culture and of post-larvae, seeds or fry, breeding and fattening, like self-employed person or other,
in SMEs, large companies, either of Public or private nature, marine animal research and exhibition
centres, aquarium fish production companies and shellfish guilds. Coordinates managers of production

areas.

This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
2 Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information
contained therein.
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1.3.15. Repair / Maintainer of fluid circuits in aquaculture facilities.

JOB PROFILE NO 49 |

COUNTRY

TITLE OF THE JOB in ENGLISH

TITLE OF THE JOB in NATIONAL LANGUAGE
SEA /ASHORE or BOTH

MARITIME SECTORS®

The related industry(ies) the person is
qualified to work at:

ENTRY REQUIREMENTS
(Age, graduate, training, etc.)
SKILLS REQUIREMENTS
(You will need)

WHAT YOU'LL DO

SALARY

(Starter / Experienced / Highly Experienced)
in EURO

WORKING HOURS, PATTERNS AND
ENVIRONMENT CAREER

CAREER PATH AND PROGRESSION

Spain

Repair / Maintainer of fluid circuits in aquaculture facilities.

Reparador/ Mantenedor de circuitos de fluidos en
Both

(1) Marine operations and shipping NO
(2) Marine system design and construction NO
(3) Marine resourcdased industries YES

(4) Marinerelated service providers and equipment | NO
Be in possession of Aquaculture Crops Technician

Good health strength
Physical strength
Visual or auditory acuity
Chromatic vision
1 Sense of equilibrium.
The general competence of this title is to plan, organize and supervise aquaculture production activities,
coordinating the resources available to achieve the required quality of the product and complying with the
applicable regulations.
1 Supervise the conditions of operation and performance of aguaculture plant and equipment.
i Prevent and resolve malfunctions and breakdowns in plant and equipment.
1 To solve crop contingencies to prevent damage to production and the environment.

1
1
1
1

i ni mum wage:

Mo nt m 8
t maxi mum wage: 3

hly 58, 60010
Mont hl y 715, 20040
Work in the areas of cultivation of plankton, reproduction, larval culture and of post-larvae, seeds or fry,
breeding and fattening, like self-employed person or other, in SMESs, large companies, either of Public or
private nature, marine animal research and exhibition centres, aquarium fish production companies and

shellfish guilds. Coordinates managers of production areas.

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
Erasmus+ Programme s Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information
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1.3.16. Repairman / maintainer of buildings and culture structures in aquaculture facilities.

JOB PROFILE NO 50

COUNTRY Spain
TITLE OF THE JOB in ENGLISH Repairman / maintainer of buildings and culture structures in aquaculture facilities.
TITLE OF THE JOB in NATIONAL LANGUAGE Reparador/ mantenedor de edificios y estructuras
SEA /ASHORE or BOTH Both
MARITIME SECTORS® (1) Marine operations and shipping NO
The related industr)./(ies) the person is (2) Marine system design and construction NO
qualified to work at: (3) Marine resourcdased industries YES
(4)Marine-related service providers and equipment  NO

ENTRY REQUIREMENTS Be in possession of Aquaculture Crops Technician
(Age, graduate, training, etc.)
SKILLS REQUIREMENTS 1 Good health strength
(You will need) 1 Physical strength

9 Visual or auditory acuity

I Chromatic vision

1 Sense of equilibrium.
WHAT YOU'LL DO 9 Supervise the conditions of operation and performance of aquaculture plant and equipment.

1 Prevent and resolve malfunctions and breakdowns in plant and equipment.

I To solve crop contingencies to prevent damage to production and the environment.
SALARY Mont hly mini mum wage: 858, 60040
(Starter / Experienced / Highly Experienced) Monthly maximumwage: 3715, 20040
in EURO
WORKING HOURS, PATTERNS AND Work in the areas of cultivation of plankton, reproduction, larval culture and of post-larvae, seeds or fry,
ENVIRONMENT CAREER breeding and fattening, like self-employed person or other, in SMEs, large companies, either of Public or

private nature, marine animal research and exhibition centres, aquarium fish production companies and
shellfish guilds. Coordinates managers of production areas.
CAREER PATH AND PROGRESSION

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European

Erasmus+ Programme s Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information
of the European Union i contained therein.
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1.3.17. Installer / Repairman / Maintainer of fish, mollusc and crustacean farming systems.

JOB PROFILE NO 51 |

COUNTRY Spain
TITLE OF THE JOB in ENGLISH Installer / Repairman / Maintainer of fish, mollusc and crustacean farming systems.
TITLE OF THE JOB in NATIONAL LANGUAGE | nst al ador/ Reparador/ Mantenedor de sistemas de c
SEA /ASHORE or BOTH Both
MARITIME SECTORS®™ _ (1) Marine operations and shipping NO
The related |ndustr¥(|es) the person is (2) Marine system design and construction NO
QLTSS D WIS £ (3) Marine resourcdased industries YES
(4) Marine-related service providers and equipment | NO

ENTRY REQUIREMENTS Be in possession of Aquaculture Crops Technician
(Age, graduate, training, etc.)
SKILLS REQUIREMENTS 1 Good health strength
(You will need) f  Physical strength

9 Visual or auditory acuity

1 Chromatic vision

1 Sense of equilibrium.
WHAT YOU'LL DO 1 Prevent and resolve malfunctions and breakdowns in plant and equipment.

I Resolve crop contingencies to prevent damage to production and the environment

I To determine preventive or corrective measures of sanitary treatment to be carried out in the

crops.

I Supervise the physical-chemical and environmental controls related to aquaculture production.
SALARY Mont hly mini mum wage: 858, 60040
(Starter / Experienced / Highly Experienced) Mont hly maxi mum wage: 3715, 20040
in EURO
WORKING HOURS, PATTERNS AND Work in the areas of cultivation of plankton, reproduction, larval culture and of post-larvae, seeds or fry,
ENVIRONMENT CAREER breeding and fattening, like self-employed person or other, in SMESs, large companies, either of Public or

private nature, marine animal research and exhibition centres, aquarium fish production companies and
shellfish guilds. Coordinates managers of production areas.
CAREER PATH AND PROGRESSION

Co-funded by the e This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
Erasmus+ Programme s Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information
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1.3.18. Repairman / Maintainer / Adjuster of air conditioning equipment, heat and cold production, filtration, feeders, pumping, dosing
and treatment of fluids in aquaculture facilities.

COUNTRY Spain

TITLE OF THE JOB in ENGLISH Repairman / Maintainer / Adjuster of air conditioning equipment, heat and cold production, filtration,
feeders, pumping, dosing and treatment of fluids in aquaculture facilities.

TITLE OF THE JOB in NATIONAL LANGUAGE Reparador/ Mantenedor/ Ajustador de equi pos de cl i

ali mentadores, bombeo, deo sfilfuicdaocsi -enn yi ntsrtaatlaand ieonrt
SEA /ASHORE or BOTH Both
MARITIME SECTORS® _ (1) Marine operations and shipping NO
The related industry(ies) the person is (2) Marine system design and construction NO
G RYRRTDl A SEES (3) Marineresourcebased industries YES
(4) Marinerelated service providers and equipment | NO

ENTRY REQUIREMENTS Be in possession of Aquaculture Crops Technician
(Age, graduate, training, etc.)
SKILLS REQUIREMENTS 1 Good health strength
(You will need) f  Physical strength

9 Visual or auditory acuity

1 Chromatic vision

1 Sense of equilibrium.
WHAT YOU'LL DO 1 Prevent and resolve malfunctions and breakdowns in plant and equipment.

1 Resolve crop contingencies to prevent damage to production and the environment

I To determine preventive or corrective measures of sanitary treatment to be carried out in the

crops.

1 Supervise the physical-chemical and environmental controls related to aquaculture production.
SALARY Mont hly mini mum wage: 858, 600
(Starter / Experienced / Highly Experienced) Mont hly maxi mum wage: 3715, 20040

in EURO

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European

Erasmus+ Programme s Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information
of the European Union i contained therein.

77/ 105



- Erasmus+ KA2 Strategic Partnerships for VET SEAMAR1
Erasmus+ N . . L " . R
fiISearching the Extensive Application at Maritime Protocol i SEAMAPO

WORKING HOURS, PATTERNS AND Work in the areas of cultivation of plankton, reproduction, larval culture and of post-larvae, seeds or fry,

ENVIRONMENT CAREER breeding and fattening, like self-employed person or other, in SMESs, large companies, either of Public or
private nature, marine animal research and exhibition centres, aquarium fish production companies and
shellfish guilds. Coordinates managers of production areas.

CAREER PATH AND PROGRESSION

1.3.19. Chief of workshop in aquaculture facilities

JOB PROFILE NO 53

COUNTRY Spain
TITLE OF THE JOB in ENGLISH Chief of workshop in aquaculture facilities.
TITLE OF THE JOB in NATIONAL LANGUAGE Encargado de taller en instalaciones acu?2col as.
SEA /ASHORE or BOTH Both
MARITIME SECTORS®™ _ (1) Marine operations and shipping NO
The related industry(ies) the person is (2) Marine system design and construction NO
TN AT SEE (3) Marine resourcdased industries YES
(4) Marinerelated service providers and equipment | NO
ENTRY REQUIREMENTS Be in possession of Aquaculture Crops Technician
(Age, graduate, training, etc.)
SKILLS REQUIREMENTS 1 Good health strength
(You will need) f  Physical strength
9 Visual or auditory acuity
1 Chromatic vision
1 Sense of equilibrium.
WHAT YOU'LL DO I Organize the equipment and materials necessary to carry out the cultivation activities.
9 Verify the operation of plants and cultivation equipment to initiate and develop aquaculture
activities in accordance with production protocols.
1 Produce auxiliary crops in the quantity and quality required.
1 Produce aquaculture species in breeding and fattening with the required quality.
1 Prepare and harvest the final product for marketing, fulfilling the established planning

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European

Erasmus+ Programme s Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information
of the European Union i contained therein.
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SALARY Mont hly mini mum wage: 858, 600U

(Starter / Experienced / Highly Experienced) Mont hly maxi mum wage: 3715, 20040

in EURO

WORKING HOURS, PATTERNS AND They work mainly in aguaculture companies, aquariums, research centres and shellfish guilds, in the
ENVIRONMENT CAREER areas of production of auxiliary crops, production of fish, crustaceans and molluscs, and in the

maintenance of aquaculture facilities, Both self-employed or foreign.
CAREER PATH AND PROGRESSION

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
Erasmus+ Programme s Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information
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1.3.1. Technician of management of operation and maintenance in wind installations.
JOB PROFILE NO 54

COUNTRY Spain
TITLE OF THE JOB in ENGLISH Technician of management of operation and maintenance in wind installations.
TITLE OF THE JOB in NATIONAL LANGUAGE T®cni co de gesti -n de opiemsatcal- amciyomasnte-nliiméa&nt o
SEA /ASHORE or BOTH Both
MARITIME SECTORS® _ (1) Marine operations and shipping NO
Uiz relaiee) gz niles) s perst 18 (2) Marine system design and construction NO
GRS A S L5 (3) Marine resourcdased industries YES
(4) Marinerelated service providers and equipment | NO
ENTRY REQUIREMENTS To be in possession of the title of higher technician in renewable energies
(Age, graduate, training, etc.)
SKILLS REQUIREMENTS 1 Adapting to new working situations, keeping the scientific, technical and technological knowledge
(You will need) related to their professional environment up to date, managing their training and the resources

that exist in lifelong learning and using information and communication technologies.

1 Solve situations, problems or contingencies with initiative and autonomy in the field of its
competence, with creativity, innovation and spirit of improvement in the personal work and of the
members of the team

9 Organize and coordinate work teams with responsibility, supervising the development of the
same, maintaining fluid relations and assuming the leadership, as well as providing solutions to
the group conflicts that are presented

1 Communicate with their peers, superiors, clients and persons under their responsibility, using
effective means of communication, transmitting the appropriate information or knowledge, and
respecting the autonomy and competence of the persons who are in the scope of their work

WHAT YOU'LL DO I Organize the assembly of wind farms, defining the resources, the necessary times and the
systems of control of the execution.

1 To manage the putting into service, operation and maintenance of wind farms, starting from the
interpretation of the technical information contained in projects and other technical documents.

1 Perform local operation and maintenance in wind farms, following safety protocols and regulatory
risk prevention.

SALARY Mont hly mini mum wage: 869, 90040
(Starter / Experienced / Highly Experienced) Mont hly maxi mum wage: 37518620410
in EURO

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European

Erasmus+ Programme s Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information
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WORKING HOURS, PATTERNS AND Work in companies dedicated to the promotion, assembly, operation and maintenance of wind and solar
ENVIRONMENT CAREER photovoltaic installations to produce electric energy and in companies related to the generation, transport
and distribution of electrical energy, or possessing high voltage installations, as well as in industrial

companies that carry out work of assembly and maintenance of electrical substations.
CAREER PATH AND PROGRESSION

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European

Erasmus+ Programme s Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information
of the European Union i contained therein.
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1.3.2. Chief of wind farms assembly.

JOB PROFILE NO 55

COUNTRY

TITLE OF THE JOB in ENGLISH

TITLE OF THE JOB in NATIONAL LANGUAGE
SEA /ASHORE or BOTH

MARITIME SECTORS®

The related industry(ies) the person is
qualified to work at:

ENTRY REQUIREMENTS
(Age, graduate, training, etc.)
SKILLS REQUIREMENTS
(You will need)

WHAT YOU'LL DO

SALARY

(Starter / Experienced / Highly Experienced)
in EURO

WORKING HOURS, PATTERNS AND
ENVIRONMENT CAREER

Spain

Chief of wind farms assembly.

Responsable de montaje de parques e-I|licos.
Both

(1) Marine operations and shipping NO

(2) Marine system design and construction NO

(3) Marine resource-based industries YES

(4) Marine-related service providers and equipment NO

To be in possession of the title of higher technician in renewable energies

1 Adapting to new working situations, keeping the scientific, technical and technological knowledge
related to their professional environment up to date, managing their training and the resources
that exist in lifelong learning and using information and communication technologies.

1 Solve situations, problems or contingencies with initiative and autonomy in the field of its
competence, with creativity, innovation and spirit of improvement in the personal work and of the
members of the team

1 Organize and coordinate work teams with responsibility, supervising the development of the
same, maintaining fluid relations and assuming the leadership, as well as providing solutions to
the group conflicts that are presented

1 Communicate with their peers, superiors, clients and persons under their responsibility, using
effective means of communication, transmitting the appropriate information or knowledge, and
respecting the autonomy and competence of the persons who are in the scope of their work

1 To make reports and other technical documents necessary for the management of the assembly,
maintenance and operation of wind farms.

I To evaluate occupational and environmental risk situations related to the Assembly, operation and
maintenance of wind turbines and eolic parks, detailing prevention measures for the different
types of risks.

Mont hly mini mum wage: 869,
Mont hly maxi mum wage: 3751

o ©

ou

2000

Work in companies dedicated to the promotion, assembly, operation and maintenance of wind and solar
photovoltaic installations to produce electric energy and in companies related to the generation, transport

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
Erasmus+ Programme s Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information
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and distribution of electrical energy, or possessing high voltage installations, as well as in industrial
companies that carry out work of assembly and maintenance of electrical substations.

CAREER PATH AND PROGRESSION

1.3.3. Responsible for the assembly of wind turbines.

JOB PROFILE NO 56

COUNTRY Spain
TITLE OF THE JOB in ENGLISH Responsible for the assembly of wind turbines.
TITLE OF THE JOB in NATIONAL LANGUAGE  Responsable de montaje de aerogeneradores
SEA /ASHORE or BOTH Both
MARITIME SECTORS® (1) Marine operations and shipping NO
The related industry(ies) the person is (2) Marine system design and construction NO
qualified to work at: (3) Marine resource-based industries YES
(4) Marine-related service providers and equipment NO
ENTRY REQUIREMENTS To be in possession of the title of higher technician in renewable energies

(Age, graduate, training, etc.)
SKILLS REQUIREMENTS q
(You will need)

WHAT YOU'LL DO

= =8 -8 A

Adapting to new working situations, keeping the scientific, technical and technological knowledge
related to their professional environment up to date, managing their training and the resources
that exist in lifelong learning and using information and communication technologies.

Solve situations, problems or contingencies with initiative and autonomy in the field of its
competence, with creativity, innovation and spirit of improvement in the personal work and of the
members of the team

Organize and coordinate work teams with responsibility, supervising the development of the
same, maintaining fluid relations and assuming the leadership, as well as providing solutions to
the group conflicts that are presented

Communicate with their peers, superiors, clients and persons under their responsibility, using
effective means of communication, transmitting the appropriate information or knowledge, and
respecting the autonomy and competence of the persons who are in the scope of their work

To develop projects of installation of wind energy installations.

To manage the commissioning and operation of wind energy installations.

To manage the maintenance of wind energy installations.

To prevent occupational hazards and to act in emergency cases in wind farms.

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
Erasmus+ Programme s Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information
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I Assemble and maintain wind power installations.

SALARY Mont hly mini mum wage: 869, 90040

(Starter / Experienced / Highly Experienced) Mont hly maxi mum wage: 3751620u

in EURO

WORKING HOURS, PATTERNS AND Work in companies dedicated to the promotion, assembly, operation and maintenance of wind and solar
ENVIRONMENT CAREER photovoltaic installations to produce electric energy and in companies related to the generation, transport

and distribution of electrical energy, or possessing high voltage installations, as well as in industrial
companies that carry out work of assembly and maintenance of electrical substations.

CAREER PATH AND PROGRESSION

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
Erasmus+ Programme s Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information
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1.3.4. Specialist in wind turbine assembly.

COUNTRY Spain
TITLE OF THE JOB in ENGLISH Specialist in wind turbine assembly.
TITLE OF THE JOB in NATIONAL LANGUAGE  Especialista montador de aerogeneradores.
SEA /ASHORE or BOTH Both
MARITIME SECTORS® (1) Marine operations and shipping NO
The related industry(ies) the person is (2) Marine system design and construction NO
qualified to work at: (3) Marine resource-based industries YES
(4) Marine-related service providers and equipment NO
ENTRY REQUIREMENTS To be in possession of the title of higher technician in renewable energies
(Age, graduate, training, etc.)
SKILLS REQUIREMENTS 1 Adapting to new working situations, keeping the scientific, technical and technological knowledge
(You will need) related to their professional environment up to date, managing their training and the resources

that exist in lifelong learning and using information and communication technologies.

1 Solve situations, problems or contingencies with initiative and autonomy in the field of its
competence, with creativity, innovation and spirit of improvement in the personal work and of the
members of the team

1 Organize and coordinate work teams with responsibility, supervising the development of the
same, maintaining fluid relations and assuming the leadership, as well as providing solutions to
the group conflicts that are presented

1 Communicate with their peers, superiors, clients and persons under their responsibility, using
effective means of communication, transmitting the appropriate information or knowledge, and
respecting the autonomy and competence of the persons who are in the scope of their work

WHAT YOU'LL DO 1 Perform local operation and maintenance in wind farms, following safety protocols and regulatory
risk prevention.

I To evaluate occupational and environmental risk situations related to the Assembly, operation and

maintenance of wind turbines and eolic parks, detailing prevention measures for the different
types of risks.

SALARY Mont hly mini mum wage: 869, 90040
(Starter / Experienced / Highly Experienced) Mont hly maxi mum wage: 3751620040
in EURO

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European

Erasmus+ Programme s Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information
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WORKING HOURS, PATTERNS AND Work in companies dedicated to the promotion, assembly, operation and maintenance of wind and solar
ENVIRONMENT CAREER photovoltaic installations to produce electric energy and in companies related to the generation, transport
and distribution of electrical energy, or possessing high voltage installations, as well as in industrial

companies that carry out work of assembly and maintenance of electrical substations.
CAREER PATH AND PROGRESSION

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
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1.3.5. Specialist in wind farm maintenance

JOB PROFILE NO 58

COUNTRY

TITLE OF THE JOB in ENGLISH

TITLE OF THE JOB in NATIONAL LANGUAGE
SEA /ASHORE or BOTH

MARITIME SECTORS®

The related industry(ies) the person is
qualified to work at:

ENTRY REQUIREMENTS
(Age, graduate, training, etc.)
SKILLS REQUIREMENTS
(You will need)

WHAT YOU'LL DO

SALARY

(Starter / Experienced / Highly Experienced)
in EURO

WORKING HOURS, PATTERNS AND
ENVIRONMENT CAREER

CAREER PATH AND PROGRESSION

Spain

Specialist in wind farm maintenance

Especialista en manteni miento de parques e:-I|licos
Both

(1) Marine operations and shipping NO

(2) Marine system design and construction NO

(3) Marine resource-based industries YES

(4) Marine-related service providers and equipment NO

To be in possession of the title of higher technician in renewable energies

1 Adapting to new working situations, keeping the scientific, technical and technological knowledge
related to their professional environment up to date, managing their training and the resources
that exist in lifelong learning and using information and communication technologies.

1 Solve situations, problems or contingencies with initiative and autonomy in the field of its
competence, with creativity, innovation and spirit of improvement in the personal work and of the
members of the team

1 Organize and coordinate work teams with responsibility, supervising the development of the
same, maintaining fluid relations and assuming the leadership, as well as providing solutions to
the group conflicts that are presented

1 Communicate with their peers, superiors, clients and persons under their responsibility, using
effective means of communication, transmitting the appropriate information or knowledge, and
respecting the autonomy and competence of the persons who are in the scope of their work

I To manage the maintenance of wind energy installations.

I Assemble and maintain wind power installations.

Mont hly minimum wage: 869, 900U
Monthlyma xi mum wage: 3751620010

Work in companies dedicated to the promotion, assembly, operation and maintenance of wind and solar
photovoltaic installations to produce electric energy and in companies related to the generation, transport
and distribution of electrical energy, or possessing high voltage installations, as well as in industrial
companies that carry out work of assembly and maintenance of electrical substations.

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
Erasmus+ Programme s Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information

of the European Union i contained therein.

87/ 105



- Erasmus+ KA2 Strategic Partnerships for VET SEAMAR1
Erasmus+ N ) . L " . R
fiISearching the Extensive Application at Maritime Protocol i SEAMAPO

1.3.6. Chief of the assembly of electrical substations of wind and photovoltaic installations.

JOB PROFILE NO 59 |

COUNTRY Spain
TITLE OF THE JOB in ENGLISH Chief of the assembly of electrical substations of wind and photovoltaic installations.
TITLE OF THE JOB in NATIONAL LANGUAGE Encargado de montaje de subestaciones el ®ctricas
SEA /ASHORE or BOTH Both
MARITIME SECTORS® (1) Marine operations and shipping NO
The related industry(ies) the person is (2) Marine system design and construction NO
qualified to work at: (3) Marine resource-based industries YES
(4) Marine-related service providers and equipment NO
ENTRY REQUIREMENTS To be in possession of the title of higher technician in renewable energies
(Age, graduate, training, etc.)
SKILLS REQUIREMENTS 1 Adapting to new working situations, keeping the scientific, technical and technological knowledge
(You will need) related to their professional environment up to date, managing their training and the resources

that exist in lifelong learning and using information and communication technologies.

1 Solve situations, problems or contingencies with initiative and autonomy in the field of its
competence, with creativity, innovation and spirit of improvement in the personal work and of the
members of the team

1 Organize and coordinate work teams with responsibility, supervising the development of the
same, maintaining fluid relations and assuming the leadership, as well as providing solutions to
the group conflicts that are presented

1 Communicate with their peers, superiors, clients and persons under their responsibility, using
effective means of communication, transmitting the appropriate information or knowledge, and
respecting the autonomy and competence of the persons who are in the scope of their work

I To manage the maintenance of wind energy installations.

9 Organize and control the installation of photovoltaic solar installations.

I To manage and supervise the assembly of electrical substations.

WHAT YOU'LL DO

SALARY Mont hly mini mum wage: 869, 900U
(Starter / Experienced / Highly Experienced) Mont hly maxi mum wage: 3751620040
in EURO

Co-funded by the NS This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
Erasmus+ Programme s Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information
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WORKING HOURS, PATTERNS AND Work in companies dedicated to the promotion, assembly, operation and maintenance of wind and solar
ENVIRONMENT CAREER photovoltaic installations to produce electric energy and in companies related to the generation, transport
and distribution of electrical energy, or possessing high voltage installations, as well as in industrial

companies that carry out work of assembly and maintenance of electrical substations.
CAREER PATH AND PROGRESSION

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
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1.3.7. Chief of maintenance of electrical substations of wind and photovoltaic installations.

JOB PROFILE NO 60

COUNTRY Spain
TITLE OF THE JOB in ENGLISH Chief of maintenance of electrical substations of wind and photovoltaic installations.
TITLE OF THE JOB in NATIONAL LANGUAGE  Encargado de mantenimiento de subestacionese | ®ct ri cas de instal aci one:
SEA /ASHORE or BOTH Both
MARITIME SECTORS® (1) Marine operations and shipping NO
The related industry(ies) the person is (2) Marine system design and construction NO
qualified to work at: (3) Marine resource-based industries YES
(4) Marine-related service providers and equipment NO
ENTRY REQUIREMENTS To be in possession of the title of higher technician in renewable energies
(Age, graduate, training, etc.)
SKILLS REQUIREMENTS 1 Adapting to new working situations, keeping the scientific, technical and technological knowledge
(You will need) related to their professional environment up to date, managing their training and the resources

that exist in lifelong learning and using information and communication technologies.

1 Solve situations, problems or contingencies with initiative and autonomy in the field of its
competence, with creativity, innovation and spirit of improvement in the personal work and of the
members of the team

1 Organize and coordinate work teams with responsibility, supervising the development of the
same, maintaining fluid relations and assuming the leadership, as well as providing solutions to
the group conflicts that are presented

1 Communicate with their peers, superiors, clients and persons under their responsibility, using
effective means of communication, transmitting the appropriate information or knowledge, and
respecting the autonomy and competence of the persons who are in the scope of their work

WHAT YOU'LL DO 1 Manage the maintenance of wind power installations.
1 Organize and control the maintenance of solar photovoltaic installations.
I Manage and monitor the operation and maintenance of electrical substations
SALARY Mont hly mini mum wage: 869, 90040
(Starter / Experienced / Highly Experienced) Mont hly maxi mum wage: 375162004u0
in EURO
WORKING HOURS, PATTERNS AND Work in companies dedicated to the promotion, assembly, operation and maintenance of wind and solar
ENVIRONMENT CAREER photovoltaic installations to produce electric energy and in companies related to the generation, transport

and distribution of electrical energy, or possessing high voltage installations, as well as in industrial
companies that carry out work of assembly and maintenance of electrical substations.

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
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CAREER PATH AND PROGRESSION

1.3.8. Operator - maintainer of electrical substations of wind and photovoltaic installations.

COUNTRY Spain
TITLE OF THE JOB in ENGLISH Operator - maintainer of electrical substations of wind and photovoltaic installations.
TITLE OF THE JOB in NATIONAL LANGUAGE Operador- mant enedor de subestiancsi toanleasc ied n®ecst re -claisc adse y
SEA /ASHORE or BOTH Both
MARITIME SECTORS® (1) Marine operations and shipping NO
The related industry(ies) the person is (2) Marine system design and construction NO
qualified to work at: (3) Marine resource-based industries YES
(4) Marine-related service providers and equipment NO
ENTRY REQUIREMENTS To be in possession of the title of higher technician in renewable energies
(Age, graduate, training, etc.)
SKILLS REQUIREMENTS 1 Adapting to new working situations, keeping the scientific, technical and technological knowledge
(You will need) related to their professional environment up to date, managing their training and the resources

that exist in lifelong learning and using information and communication technologies.

1 Solve situations, problems or contingencies with initiative and autonomy in the field of its
competence, with creativity, innovation and spirit of improvement in the personal work and of the
members of the team

1 Organize and coordinate work teams with responsibility, supervising the development of the
same, maintaining fluid relations and assuming the leadership, as well as providing solutions to
the group conflicts that are presented

1 Communicate with their peers, superiors, clients and persons under their responsibility, using

effective means of communication, transmitting the appropriate information or knowledge, and

respecting the autonomy and competence of the persons who are in the scope of their work

1 Manage the maintenance of wind power installations.

1 Organize and control the maintenance of solar photovoltaic installations.

1 Manage and monitor the operation and maintenance of electrical substations

WHAT YOU'LL DO

SALARY Mont hly mini mum wage: 869, 900U
(Starter / Experienced / Highly Experienced) Mont hly maxi mum wage: 375186200410
in EURO

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
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of the European Union i contained therein.

91/ 105



- Erasmus+ KA2 Strategic Partnerships for VET SEAMAR1
Erasmus+ N . . L " . R
fiISearching the Extensive Application at Maritime Protocol i SEAMAPO

WORKING HOURS, PATTERNS AND Work in companies dedicated to the promotion, assembly, operation and maintenance of wind and solar
ENVIRONMENT CAREER photovoltaic installations to produce electric energy and in companies related to the generation, transport
and distribution of electrical energy, or possessing high voltage installations, as well as in industrial

companies that carry out work of assembly and maintenance of electrical substations.
CAREER PATH AND PROGRESSION

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
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1.4. Marine-related service providers and equipment

1.4.1. Steward & Stewardess

JOB PROFILE NO 62

COUNTRY

TITLE OF THE JOB in ENGLISH

TITLE OF THE JOB in NATIONAL LANGUAGE
SEA /ASHORE or BOTH

MARITIME SECTORS®

The related industry(ies) the person is
qualified to work at:

ENTRY REQUIREMENTS
(Age, graduate, training, etc.)

SKILLS REQUIREMENTS
(You will need)

WHAT YOU'LL DO

Spain

Steward & Stewardess

Azaf atal/ Asi stente en medios de transporte terres
Both

(1) Marine operations and shipping NO
(2) Marine system design and construction NO
(3) Marine resource-based industries NO
(4) Marine-related service providers and equipment YES

2nd and 3rd Stews; sometimes referred to as Senior and Junior Stews. This is an entrevel position;
while previous yachting experience is not required, iesldring added salary benefits

. STCW BST certificatimnow mandatory for obtaining even entlgvel work on a megayacht. It is alsc
recommended that you obtain an ENG1 Seafarer Medical Certificate, or its equivalent.
Responsibilities

1 Maintaining interior housekeeping during a trip (detéelaning) while also being held
largely responsible for guestabin care

¢ Laundry, ironing, and other wardrobe maintenance tasks for guests and sometimes
(when guests are onboard)

1 Applying excellent guest service (including silver service) and expeteitding skills
when called upon

f Guest care and valet services

f Assisting in the creative planning and quality service of theme dinners

1 Assisting with physical product inventories, provisioning, writing and updating chect
and all other applicable t&s within interior

T Maintaining and displaying knowledge of international etiquette and protocol

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
Erasmus+ Programme s Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information
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SEAMARD1

1 Watchkeeping in accordance with the list of responsibilities in the crew mess

=

Exteriorcrew support as needed

1 Assuming full responsibility for certain onboasdfety tasks (as assigned by the first

mate) in an emergency

SALARY Salariesforentyff S@St &l OKG &S gd NRBael Sk

(Starter / Experienced / Highly Experienced)
in EURO

WORKING HOURS, PATTERNS AND
ENVIRONMENT CAREER
CAREER PATH AND PROGRESSION

Co-funded by the e
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1.4.2. Chief Steward & Stewardess

JOB PROFILENO 63 |

COUNTRY

TITLE OF THE JOB in ENGLISH

TITLE OF THE JOB in NATIONAL LANGUAGE
SEA /ASHORE or BOTH

MARITIME SECTORS®

The related industry(ies) the person is
qualified to work at:

ENTRY REQUIREMENTS
(Age, graduate, training, etc.)

SKILLS REQUIREMENTS
(You will need)

WHAT YOU'LL DO

Spain

Chief Steward & Stewardess

Ma“  tre

Both

(1) Marine operations and shipping NO
(2) Marine system design and construction NO
(3) Marine resource-based industries NO
(4) Marine-related service providers and equipment YES

The Chief Steward/ess will normally have experience as a Steward/ess. There are no specific
qualifications, but a background in food and drink, hospitality eatgring or customer service is an
advantageThe Chief Steward/ess may have completed a hospitality training programme, although
officially mandatory, the MCA STCW Basic Safety Certification is generally viewed-ascaligite for a
Chief Steward#ss role.

1

= —a —a —a —a -2

=A =4 -8 8 8 8 -

Superb guest service skills

Discretion and confidentiality

Excellent interaction skills

Team management skills

Wellorganised and a good administrator, including accounting
IT literate

Multi-lingual

Food service, including providing silver service

Drink service and bar tending

Overseeing the cleaning and polishing of accommodation

Cabin prepar@on

Flower arranging

Obtaining local currency

Arranging trips, transport and other similar events for guests or the owner

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
Erasmus+ Programme s Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information
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1 General yacht operations

SALARY A Chief Steward/ess coulE LISOG G2 SINYy o0SG6SSy mdnne +yR

(Starter / Experienced / Highly Experienced)

in EURO

WORKING HOURS, PATTERNS AND LG A& ySOSaalNeE (2 StAYAYlLIGS GKS ARSI 2 Paysiages

ENVIRONMENT CAREER often long and hard, but your time off will be well worth theitv Be open minded, flexible and ready t
accept new and varied challenges each day.

CAREER PATH AND PROGRESSION Once established in a Chief Stewardfeds, he/she may elect to move into a Purser fidies is

a highly administrative position that is found only on very large yatthisquires a strong
background in everything from service to administration and crew management.

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
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1.4.3. Second Chef/ Sous Chef

COUNTRY Spain

TITLE OF THE JOB in ENGLISH Second Chef / Sous Chef

TITLE OF THE JOB in NATIONAL LANGUAGE @ Jefe de operaciones de catering

SEA /ASHORE or BOTH Both

MARITIME SECTORS® (1) Marine operations and shipping NO

The related industry(ies) the person is (2) Marine system design and construction NO

qualified to work at: (3) Marine resource-based industries NO
(4) Marine-related service providers and equipment YES

ENTRY REQUIREMENTS Although not mandatory, a recognised qualification such as a Level 3 Diploma in Professional Coo

(Age, graduate, training, etc.) other industryrecognised international qualificationamld be beneficial. If not officially trained,
restaurant and cook experience is a must. To hold MCA STCW Basic Safety Certification

SKILLS REQUIREMENTS You must have excellent knowledge of fagafety, storage, general health standards, and

(You will need) nutrition. A good cook should be flexible and able to perform gracefully under pressure! Yc

culinary repertoire should be good, to take into account the sometimes limited availability ¢
produce and necesganenu changes due to unforeseen circumstances on board. You shot
have knowledge of fruits, dairy, meats, seafood and other products available only seasone
perhaps limited by geographical region, as well as being able to cater to restrictdddiditts
and food allergies. The cook must also be very well organised and able to adhere to budgt
plan menus based on monetary restrictions.

WHAT YOU'LL DO If you hold a StevCook position, you will be splitting your time between the galley #wednterior of
the yacht. Your duties will likely include cleaning, detailing, ironing and washing laundry in the aftel
and then cooking inthe evening. 2 dzNJ (i a1a @Attt @FNRBI odzi AlQa
at once.To be succesul in this position, you must be able to learn quickly and you must be adaptak
different working environments and conditions

SALARY The starting salary for a Cook or St@mok on bodR | & dzLJISNEF OK (G (& LJA

_(Starter/Experienced/Highly Experienced) Hynne LISNI Y2Y(GK® ¢KAa O2dAZ R AyONBFas G2

in EURO candidates on larger yachts

WORKING HOURS, PATTERNS AND

ENVIRONMENT CAREER

Co-funded by the | This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
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CAREER PATH AND PROGRESSION

1.4.4. Chef

JOB PROFILE NO 65

COUNTRY

TITLE OF THE JOB in ENGLISH

TITLE OF THE JOB in NATIONAL LANGUAGE
SEA /ASHORE or BOTH

MARITIME SECTORS®

The related industry(ies) the person is
qualified to work at:

ENTRY REQUIREMENTS
(Age, graduate, training, etc.)

SKILLS REQUIREMENTS
(You will need)

Spain

Chef

Cocinero/a

Both

(1) Marine operations and shipping NO
(2) Marine system design and construction NO
(3) Marine resource-based industries NO
(4) Marine-related service providers and equipment YES

Although not mandatory, most Chefs hold a recognised qualification such as a Level 3 Dip
in Professional Cookery or other industecognised international qualification. If not officially
trained, substantial restaurant and Chef experienceissa MCA STCW Basic Safety
Certification is often considered essential for this role.

The Chef must have excellent knowledge of food safety, storage, general health standards
nutrition. A good Chef should be flexible and able to perform gracefully under pressure! Yc
culinary repertoire should be excellent, to take into account the sometimes limited availabi
produce and necessary menu changes due to unforeseensticces on board. You should
have a vast knowledge of fruits, dairy, meats, seafood and other products available only
seasonally and perhaps limited by geographical region, as well as being able to cater to re
diets, fad diets and food allergies.

The Chef must also be very well organised and able to adhere to budgets, plan menus ba:
monetary restrictions and manage the galley staff if applicable.

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
Erasmus+ Programme s Commission and Turkish National Agency cannot be held responsible for any use which may be made of the information
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WHAT YOU'LL DO The typical work day will be incredibly loggot only does this job entail punasing stores and cooking
but it also involves enormous amounts of preparation and clegiio ensure that the galley is kept in
pristine condition. Depending upon the size of yacht, a Chef may work solo, or he/she may work w
Sous Chefand possiblfyaNB g / 221 ® hy GKS 2GKSNJ KIyRX A
meals to both guests and crew.

SALARY ' _ _ The starting salary for a Chef on board a superyacht typically $taits 6 SG 6 SSy mMdbnne
(Starter / Experienced / Highly Experienced) Y2Y(GK® ¢KAA O2dziRnAYyONBNAS2(aKHyppad& SELISNR S,
in EURO dzLJs | NR& 2F pcnne LISNI Y2V (KO

WORKING HOURS, PATTERNS AND
ENVIRONMENT CAREER
CAREER PATH AND PROGRESSION

Co-funded by the e This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
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1.4.5. Marine Insurance broker

SEAMARD1

JOB PROFILE NO 66 |

COUNTRY

TITLE OF THE JOB in ENGLISH

TITLE OF THE JOB in NATIONAL LANGUAGE
SEA /ASHORE or BOTH

MARITIME SECTORS®

The related industry(ies) the person is
qualified to work at:

ENTRY REQUIREMENTS
(Age, graduate, training, etc.)

SKILLS REQUIREMENTS
(You will need)

WHAT YOU'LL DO

Spain

Marine Insurance broker

Agente de seguros mar2ti mos
Ashore

(1) Marine operations and shipping NO
(2) Marine system design and construction NO
(3) Marine resource-based industries NO
(4) Marine-related service providers and equipment YES

1 Legal age to work
9 Senior technician in administration and finance diploma
1 Technical course of maritime insurance
To be insurance agents you will need:
An inquisitive mind.
Problem solving skills
Self-initiative.
Verbal and written communication skills.
Negotiating skills.
Ability to establish a good relationship with people.

Teamwork skills.
Creativity.
ICT and numerical skills

= 448 _a_a_-a_-48_-9_-9_-2

Be decisive, and always find mechanisms to justify their decisions.

Insurance agents work for insurance companies and decide whether or not to acagatnos coverage

requests.

If the application is accepted, an insurer defines the terms and conditions relating to the coverage,

well as its price (the premium).

The request for coverage, in general, comes from an agent acting on behalf of a cleebtokér could
compare premiums quoted by several subscribers. An insurer must evaluate the risks involved, an

Co-funded by the R This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+ Program of the European Union. However, European
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guote a premium that is competitive. However, your goal also is to get the best benefit for your
company.

If the application for insuranceoverage includes some unusual risk, the insurer useggtablished
gualification guidelines for standard premiums, which have been determined by its parent compan

SALARY Monthlymi ni mum wage: 869, 904U
(Starter / Experienced / Highly Experienced) Mont hly maxi mum wage: 375186200410
in EURO

WORKING HOURS, PATTERNS AND
ENVIRONMENT CAREER
CAREER PATH AND PROGRESSION
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APPENDIXES

MARITIME SECTORS @

(1) Marine operations and shipping: marine transportation systems, cargo, logistics, diving operations,
dredging and waste disposal.

(2) Marine system design and construction: ship design, construction, maintenance and repair, offshore
engineering and coastal engineering.

(3) Marine resource-based industries: those industries directly involved in recovery of marine resources
such as offshore oil and gas, fisheries, marine-based pharmaceuticals, aquaculture and seabed mining.

(4) Marine-related service providers and equipment: vocational education and training (VET) institutions,
manufacturers, engineering consultant firms in marine electronics and instrumentation, machinery,
telecommunications, navigation systems, special-purpose software and decision support tools, ocean
research and exploration, and environmental monitoring. This category also includes tourism and leisure-
related service providers and industries.

The International Standard Classification of Education (ISCED-97)

Level 0 Pre-primary education

Level 1 Primary education or first stage of basic education
Level 2 Lower secondary or second stage of basic education
Level 3 (Upper) secondary education

Level 4 Post-secondary non-tertiary education

Level 5 First stage of tertiary education

Level 6 Second stage of tertiary education

Co-funded by the e This project (2017-1-TR01-KA202-045799) has been funded by the Erasmus+
Erasmus+ Programme SD Program of the European Union. However, European Commission and Turkish
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EQF: The European Qualifications Framework for Lifelong Learning

EQF: Level 1 KNOWLEDGE SKILLS COMPETENCE
EQF: Level 2 Each of the 8 levels is defined by o A g
EQF: Level 3 faming "m"".:m::‘:.:‘:!: '.': s wiie et g Gl
EQF: Level 4 system of qualifications. 3 A

EQF: Level 5 : — . i i
EQF: Level 6 D ' J AT
EQF: Level 7 : :

EQF: Level 8

ctual knowledge of a field o ! cognitiv ;i [ r study under supervision
dy quire i o ! ome autonomy

field of work or study

factual and theoretical kn
in broad cont
work or stu

;ome responsibility
the evaluation and improvement
r study activities
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comprehensive, specialised, factual
and theoretical knowledge within

a field of work or study and an
awareness of the boundaries of that
knowledge

advanced knowledge of a field of
work or study, involving a critical
understanding of theories and prin-
ciples

highly specialised knowledge, some
of which is at the forefront of know-
ledge in a field of work or study, as
the basis for original thinking
and/or research

critical awareness of knowledge
issues in a field and at the interface
between different fields

knowledge at the most advanced
frontier of a field of work or study
and at the interface between fields

Erasmus+ KA2 Strategic Partnerships for VET

a comprehensive range of cognitive
and practical skills required to de-
velop creative solutions to abstract
problems

advanced skills, demonstrating
mastery and innovation, required to
solve complex and unpredictable
problems in a specialised field of
work or study

specialised problem-solving skills
required in research and/or in-
novation in order to develop new
knowledge and procedures and to
integrate knowledge from different
fields

the most advanced and specialised
skills and techniques, including syn-
thesis and evaluation, required to
solve critical problems in research
and/or innovation and to extend
and redefine existing knowledge or
professional practice

SEAMAPO

exercise n\dndgemem and supervi-
sion in contexts of work or study
activities where there is unpredict-
able change

review and develop performance of
self and others

manage complex technical or
professional activities or projects,
taking responsibility for decision-
making in unpredictable work or
study contexts

take responsibility for managing
professional development of indi-
viduals and groups

manage and transform work or
study contexts that are complex,
unpredictable and require new
strategic approaches

take responsibility for contribut-
ing to professional knowledge and
practice and/or for reviewing the
strategic performance of teams

demonstrate substantial authority,
innovation, autonomy, scholarly
and professional integrity and sus-
tained commitment to the develop-
ment of new ideas or processes at
the forefront of work or study con-
texts including research
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